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GIAl THICH THUAT NGU7 INTERPRETATION OF TERMS

Céc thuat ngir dugc st dung trong Ké Hoach Tra Thuéng cia MELILEA duoc giai thich theo cac quy
dinh dudi day./ The terms used in MELILEA's Business Manual are explained in accordance with the
following rules.

Ccong Ty (MELILEA) c6 nghia 1a Céng Ty TNHH Melilea Quéc Té Viét Nam./ Company (MELILEA)
means Melilea International Vietnam Company Limited.

Gia Tri Kinh Doanh (BV - Business Value) La gié tri dugc quy dinh riéng cho tirng san pham, duoc st
dung dé tinh toan tat ca cac khoan hoa hdng, tién thuang, loi ich kinh té khac quy dinh tai K& Hoach Tra
Thuong (con gei la Gia Tri Tinh Thwong)./ Business Value (BV) is the value specified for each product,
used to calculate all commissions, bonuses and other economic benefits specified in the Business Manual
(also known as Reward Value).

Piém Gia Tri (PV - Point Value) La diém duoc quy dinh riéng cho ting san pham. Nha Phan Phéi khi
hoan thanh don hang véi Coéng Ty sé& duoc ghi nhan PV, duoc st dung dé xac dinh mutc do dat chuan, sy
thang tién thir hang va du diéu kién nhan thuong cua cac Nha Phan Phéi/ Point Value (PV) is a score that
is specified for each product. Distributors who place orders with the Company will be credited with PV,
which is used to determine the level of qualification, rank promotion, and eligibility for Distributors'
rewards.

Piém Gia Tri Ca Nhan (PPV - Personal Point Value) La PV phét sinh tir cac don hang duoc dat boi ca
nhan Nha Phan Phéi trong mot thang./ Personal Point Value (PPV) A PV generated from orders placed by
a Distributor in a month.

Nhom Ca Nhan (Personal Group) La cac Nha Phan Phéi tuyén dudi trong hé thdng cua ban, ngoai trir
cac Lanh Pao Ngdi Sao tach nhanh va hé thdng cuaa ho./ Personal Groups are downline Distributors in
your system, except for the Split-Up Star Leaders and their systems.

Piém Gia Tri Nhém Cé& Nhan (PGPV - Personal Group Point Value) La PV phat sinh tir cac don
hang dugc dat bai cac Nha Phan Phéi tuyén dudi trong Nhém Céa Nhan cua ban. / Personal Group Point
Value (PGPV) A PV that arises from orders placed by downline Distributors in your Personal Group.

Gia Tri Kinh Doanh Nhom Ca Nhéan (PGBYV - Personal Group Business Value) La BV phat sinh tir
cac don hang duogc dat boi cac Nha Phan Phéi tuyén dudi trong Nhém Cé& Nhan cua ban. / Personal Group
Business Value (PGBV) A BV that arises from orders placed by downline Distributors in your Personal
Group.

Piém Gia Tri Nhém (GPV - Group Point Value) La tong sé PV phat sinh tir cac don hang dugc dat boi
cac Nha Phan Phéi tuyén dudi trong hé théng cia ban, bao gém ca cac Lanh Pao Ngdi Sao tach nhanh va
nhém caa ho./ Group Point Value (GPV) is the total PV generated from orders placed by downline
Distributors in your system, including the split Stars and their groups.

Lanh Pao Ngdi Sao (SL - Star Leader) La mot Nha Phan Phéi dat danh hiéu tir Quan ly Ngdi sao tro
lén. Tham khao Bang tong hop Cap bac va Danh hiéu./ Star Leader is a Distributor with the title of Star
Manager and above. Refer to the Level and Rank summary table.

Lanh Pao Ngboi Sao dat chuan (QSL - Qualified Star Leader)/Lanh Pao Ngbi Sao tach nhanh
(breakaway Star Leader) La Lanh Dao Ngdi Sao duy tri diéu kién hang thang bao gom Piém Gia Tri
Céa Nhan (PPV) tir 30PV tro 1én va Biém Gia Tri Nhém Ca Nhan (PGPV) tir 800 PV tr Ién, hoic 1a Lanh
Pao Ngdi Sao du tiéu chuan nhan Hoa Hong Lanh Pao (Leadership Bonus) trong thang./ Qualified Star



Leader (QSL) / Breakaway Star Leader Is a Star Leader who maintains monthly conditions including
Personal VValue Score (PPV) of 30PV or above and Personal Group Value (PGPV) of 800 PV or more, or
a Star Leader eligible for the Leadership Bonus for the month.

Tuyén Lanh Pao Ngbi Sao dat chuin (Qualified Star Leader Line) La mét tuyén c6 it nhat mot Lanh
bao Ngoi Sao dat chuén. / Qualified Star Leader Line is a route that has at least one qualified Star Leader.

Hoa Hong Linh Pao (Leadership Bonus) La hoa hong dugc tra cho cac Lanh Pao Ngdi Sao dat chuan
hang thang. / The commission is paid to the Star Leader monthly standards.

Khéi lwong hang thang (Monthly Volume) La khéi luong duoc tao ra trong mét thang duong lich —
tinh tir 00h00 ngay dau tién cua thang dén 24h00 ngdy cudi cung cua thang./ Monthly Volume is the
volume created in a calendar month - from 00hQO the first day of the month to the last 24h00 days of the
month.

Loi nhuan ban Ié (Retailing Profit) La khoan chénh léch gitra gia ban cho Nha Phan Phéi va Gia ban
Ié./ Retailing Profit (Retailing Profit) The difference between the selling price to the Distributor and
Retail Price.

Gia ban 1é hoic Gia ban cho khach hang (Retail or Customer Price) La gi4 ban dé xuét danh cho
khach hang, dugc quy dinh tai Danh Muyc Hang Hoéa Kinh Doanh Theo Phuong Thirc Pa Cap. Cong Ty
c6 quyén diéu chinh Gia ban 1¢/Gia ban danh cho khach hang, tly thudc vao tinh hinh thi truong./ Retail
or Customer Price (Retail or Customer Price) is the proposed selling price for customers, specified in the
List of Business Merchandise in Multilevel Method. The Company reserves the right to adjust the Retail
Price / Consumer Price, depending on the market situation.

Chd thich:
- Tét ca cac loai hoa hong, tién thuong, loi ich kinh té khac trong Ké Hoach Tra Thuéng nay duoc
tinh toan dya trén Gia Tri Tinh Thuong (BV).
- Céc quy dinh lién quan t6i Diém Gia Tri (c& nhan, nhom c& nhan, nhém) hoic Gia Tri Kinh Doanh
duoc hiéu 1a &p dung hang thang, trir khi dugc chi rd (vi du gid tri tich lily, gia tri theo quy, theo nam).

- All commissions, bonuses and other economic benefits in this Compensation Plan are calculated based
on the Reward Value (BV).

- Regulations relating to Value Score (individual, group of individuals, group) or Business Value are
interpreted as applied monthly, unless specified (eg cumulative value, quarterly value , By year).



BANG TONG HQP CAP BAC & DANH HIEU/ COMBINATION TABLE GROSS & TITLE

PPV

PGPV

Céap bac/Danh hiéu trong trong ti?ll:l)l}l/ biéu kién khac
thang thang y
>30PV - >80 -
Nha phan phéi >30PV - >400 |-
>30PV - >800 |-
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- - Sao dat chuan
01 Tuyén Lanh Pao Ngbi Sao dat
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(RSM) (RSM 2)| = 30PV | >100 PV i 02 Tuyen Lanh Dao Ngdi Sao dat
- - chuan
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Quan ly Ngbi sao j j chuan
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- - chuan
05 Tuyén Lanh Pao Ngoi Sao dat
) >30PV | >100 PV - chuan, trong d6 c6 01 Tuyen Giam doc
Giam doc Ngbi sao Kim Ngbi sao Ngoc luc bao
cuong (DSD) -
~30PV | >100 PV i 07-09 Tuyen Lanh bao Ngbi Sao dat
- - chuan
05 Tuyén Lanh Pao Ngbi Sao dat
) >30PV | >100 PV - chuan, trong do c6 02 Tuyen Giam doc
Giam doc Ngoi sao Vuong Ngbi sao Ngoc luc bao
mién (CSD) -
~30PV | >100 PV i Tur 10 Tuyen Lanh Pao Ngbi Sao dat

chuan tro 1én




PPV of

Rank / title the PGPV of IPGPV .| Other conditions
the month |accumulation
Month
>30PV |- >80 -
Distributors >30PV |- >400 -
>30PV |- >800 -
>30PV (>1000 PV |- -
Star Distributor (SD)
>30PV [>300PV |>1600 PV -
>30PV [>800 PV |>1600 PV -
Star Management (SM) -
> 30PV |- > 1600 PV has at Iea§t oqe qualified Star
Leadership Line
(RSM >30PV |>300PV |- 01 qualified Star Leadership Route
Ruby Star 1) - - a P
Management
(RSM) (RSM >30PV |>100 PV |- 02 S'Fa_r Leadership Lines are
2) qualified
(PSM 3)|>30PV |>100 PV |- 03 S'Fa_r Leadership Lines are
Pearl Star qualified
Management
(PSM) (PSM 4)|>30PV |>100 PV |- 04 S’Fa_r Leadership Lines are
qualified
_ (PSM5) |>30PV |>100 PV |- 05 S’Fa_r Leadership Lines are
Director of qualified
Emerald Star
PSM ip Li
(PSM) (PSM6) |>30PV |>100 PV |- 06 St_a_r Leadership Lines are
qualified
05 qualified Star Leadership Lines,
- - ) . . .
Director of Diamond Star |> 30PV |>100 PV |Sr1tc;IrLJd|ng 01 Director of Emerald
(DSD)
>30PV (2100 PV |-

07-09 Star Leadership Route is




qualified dat chuén

05 Stars of the Leadership

>30PV 2100 PV |- Standard, including 02 Director of
Crown Star Director Star of Emerald

(CSD)

From 10 Star Leadership Lines up

> > -
= 30PV |2100 PV to the standard

M6t nén tang cho sy nghiép THANH CONG

A foundation for SUCCESS career

Co hoi @& CHUYEN POI cudc séng caa ban

The opportunity to TRANSFORM your life

Su khoi dau caa mot cudc song TUOT DEP

The beginning of a FRESH, BEAUTIFUL life

MELILEA SE THAY POI CUQC SONG CUA BAN VA NHUNG PIEU XUNG QUANH BAN
MELILEA WILL CHANGE YOUR LIFE AND THE PROVISIONS AROUND YOU

La mot Cong Ty dang tin cdy, MELILEA cung cip cho ban mot nén tang kinh doanh dé ty chuyén déi,
noi ma su giau c6 bén virng khong con 1a mot gidc mo. D6 1a su dao tao va hd trg hoan hao cong voi
nhitng phan thuang khich 18 bo ich s& thay doi cudc sdng cua ban.

Hon nita, trong MELILEA, ban khdng chi c6 thé thay doi cudc sdng ctia chinh minh, ma con cé thé gitp
thay ddi cudc séng cia nhimg ngudi khac xung quanh ban dé ho ciing co thé tan huéng dinh cao cua
thanh cong.

Kinh doanh cing MELILEA la mot con dudng thanh cong da dugc ching minh, va K& Hoach Tra
Thuong nay la chia khoa caa ban cho mot cudc séng khoe manh, gidu c6 va hanh phuc.

As a trusted Company, MELILEA offers you a self-transforming business platform where sustainable
wealth is no longer a dream. It is the perfect training and support plus rewarding encouraging rewards that
will change your life.

Moreover, in MELILEA, you can not only change your own life, but also help change the lives of others
around you so they can also enjoy the pinnacle of success.

Doing business with MELILEA is a proven path of success, and this Compensation Plan is your key to a
healthy, wealthy and happy life.

MOQT KE HOACH TRA THUONG CONG BANG VA HOAN HAO
A COMPETITION AND PERFECT BUSINESS MANUAL

Hoat dong kinh doanh cia MELILEA di thu hut rat nhiéu nguoi trén toan cau, nhimg ngudi da dat duoc
dinh cao cua su nghiép giau co.




Ké Hoach Tra Thudng cong bang, hop ly, toan dién va thiét thuc cia MELILEA d3 gop phan vao thanh
cong cua ho, bat ké thir hang trong Cong Ty.

Ké Hoach Tra Thuong cia MELILEA di vuot qua thir thach cua thoi gian, cho phép kinh doanh va ting
truong bén vitng va né dam bao thu nhap 1au dai én dinh véi mé hinh kinh doanh dé& dang, c6 thé ma rong
dé ban thyuc hién wéc mo cta minh.

MELILEA's business has attracted many people across the globe who have reached the peak of their
wealth careers.

MELILEA's fair, reasonable, comprehensive and practical Compensation Plan has contributed to their
success, regardless of rank in the Company.

MELILEA's Compensation Plan has overcome the test of time, enabling business and sustainable growth
and it ensures a stable long-term income with an easy, scalable business model for you to implement
youry dream.

TUAN THU QUY PINH CUA NGHI PINH 40/2018/NDP-CP VE TRAN CHI TRA HOA HONG,
TIEN THUONG VA LOQI ICH KINH TE

COMPLIANCE WITH DECREE 40/2018 / ND-CP ON PAYMENT OF COMMISSIONS,
REWARDS AND ECONOMIC BENEFITS

Theo quy dinh cua Nghi dinh 40/2018/ND-CP, MELILEA ¢4 trach nhiém dam bao tong gia tri hoa hong,
tién thuong va loi ich kinh té khéac, bao gom ca loi ich duoc huong theo chuwong trinh khuyén mai tra cho
Nha Phan Phéi (“Tong gi tri chi tra”) trong mot nim quy doi thanh tién khong vuot quéa 40% doanh thu
ban hang da cap trong nim dé cia MELILEA. Dé dam bao tuan thi quy dinh nay, Cong Ty sé& thuong
xuyén theo ddi Téng gid trj chi tra. Trudng hop tong gia tri chi tra c6 xu hudng vuot quéa 40% doanh thu
ban hang da cép trong nam cta Cong Ty, MELILEA s& ding ky, thong bao téi co quan co tham quyén
theo quy dinh ctia phap luat dé diéu chinh céc chinh sach chi tra cho Nha Phan Phdi.

Under the provisions of Decree 40/2018 / ND-CP, MELILEA is responsible for ensuring the total value
of commissions, bonuses and other economic benefits, including benefits enjoyed under promotions paid
to the House. Distribution ("Total payment value™) in a year converted into cash does not exceed 40% of
MELILEA's multi-level sales revenue that year. To ensure compliance with this provision, the Company
will regularly monitor the Total payment value. In case the total payment value tends to exceed 40% of
the Company's multi-level sales revenue during the year, MELILEA will register and notify the
competent authority in accordance with the law to adjust the policies. Payment policies for Distributors.



I. LOI NHUAN BAN LE 10% - 30%/ |. RETAIL PROFIT 10% - 30%

Tré thanh Nha Phan Phéi cua MELILEA, & bét ky cap bac nao, ban déu dugc huang loi nhuan béan 16 tir
10% dén 30% khi béan Ié hang hoéa cho ngudi tiéu dung. Vi du: Gia ban cho Nha Phan Phéi 1a 100.000
ddng va gia ban cho nguoi tieu dung 1a 125.000 ddng, Nha Phan Phéi s& duoc huéng loi nhuan béan 1é 1a
25.000 ddng.

Become a Distributor of MELILEA, at any level, you will enjoy retail profit from 10% to 30% when
retailing goods to consumers. For example: The selling price to the Distributor is VND 100,000 and the
consumer price is VND 125,000, the Distributor will receive a retail profit of VND 25,000.

I1. TIEN THUONG HIEU SUAT 5% - 25%/ 1. EFFICIENCY BONUS 5% - 25%

Ngoai Loi Nhuan Ban Lé, ban ciing ¢6 thé nhan dugc Tién Thuong Hiéu Suat. Ty 1¢ phan trim Tién
Thuong Hiéu Suat duoc can cir vao Diém Gia Tri Ca Nhan (PPV) trong thang, DPiém Gia Tri Nhém Ca
Nhan (PGPV) trong thang va Biém Gia Tri Nndm Ca Nhan (PGPV) tich liiy cua ban.

In addition to Retail Profits, you may also receive a Performance Bonus. The percentage of Performance
Bonus is based on your Personal Value Score (PPV) for the month, Personal Group Value Score (PGPV)
for the month and your accumulated Personal Group Value (PGPV) Score.

Thang diém thwéng hiéu suat/ Performance bonus scale

25%
Lanh b
18% R
Ngoi Sao
11% Nhiphan PGPV trong
Phoi Ngoi théng
Sao > 800 PV
Ty lé hoic
" , 8% i
Tién Thuéng mot tuyén
Hiéu Suat Nha Lanh
0,
5% Pao Ngoi
Sao dat
chuin tach
nhanh
PGPV PGPV PGPV e PGPV
PGPV tich Ity tich Ity tich Ity tich Ity tich Ity
tich Ity >80PV >400PV >800PV 21600PV 21600PV

PPV hang thang > 30PV




18%

_— Star
1 1 % Distributar

== ESD

" | 8% | e

L‘*:'f-:tmar‘c':| o D ievee

i[trf.m,a .‘}x_:s»_-! 5% . 2 MOPG &y,

o mardh o
Quakfcation and
e end
PGPV ol a0

Azcumuiativa

PGPV 30PGPV 400PGPY  800PGPV 1600PGPV

Monthly Personal PV of 30PV & above

Retailing Profit 10% to 30%

Star
Manager

SM

Monthly
800
PGPV

1600PGPYV

Tiéu chuan nhan Tién Thuéng Hiéu Suat / Standard to receive Performance Bonus

Pé du diéu kién nhan Tién Thuong Hiéu Suat, Nha Phan Phéi phai hoan thanh PPV trong thang > 30PV,

va:

- Néu PGPV tich liiy ciia ban > 80, ban s& nhan Tién Thuong Hiéu Suat 5%

- Néu PGPV tich lily ciia ban > 400, ban s& nhan Tién Thuong Hiéu Suat 8%

- Néu PGPV tich lily ciia ban > 800, ban s& nhan Tién Thuong Hiéu Suat 11%
- Néu 12 Nha Phan Phbi Ngdi Sao (SD), ban s& nhan Tién Thuong Hiéu Suat 18%

- Lanh Pao Ngbi Sao c6 co hoi nhan Tién Thudng Hiéu Suat 25% khi dap ang thém mot trong hai

diéu kién sau:

o PGPV trong thang > 800PV, hoac

o Duy tri mét tuyén Lanh Pao Ngdi Sao dat chuan trong thang.

Truong hop khong hoan thanh diéu kién, Lanh Pao Ngbi Sao chi duoc nhan Tién Thuong Hiéu Suat 18%.

To be eligible for a Performance Bonus, the Distributor must complete a PPV in a month of > 30PV, and:

- If your cumulative PGPV > 80, you will receive a 5% Performance Bonus
- If your cumulative PGPV > 400, you will receive 8% Performance Bonus
- If your cumulative PGPV > 800, you will receive 11% Performance Bonus
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the following two conditions:
e PGPV in the month > 800PV, or

If you are a Star Distributor (SD), you will receive an 18% Performance Bonus
Star Leaders have the opportunity to receive a 25% Performance Bonus when meeting either of

e Maintain a qualified Star Leader line for the month.

In case of failure, Star Leaders will only receive the 18% Performance Bonus.

Chénh léch Tién Thwéng Hiéu Suat

Khi du diéu kién nhan Tién Thuong Hiéu Suét, ban ciing duoc huang Chénh léch Tién Thuong Hiéu Suat
la chénh léch Ty Ié Tién Thuong Hiéu Suat gitta ban véi tuyén dudi.

Vi du vé& Chénh léch Tién Thuong Hiéu Suat (Performance Bonus Overriding)

Difference in Performance Bonus

When qualifying for the Performance Bonus, you will also receive the Performance Bonus Difference,
which is the Performance Bonus Rate difference between you and your downline.

Performance Bonus Overriding Example of Performance Bonus Overriding

You
Qualified Ruby Star Manager
(QRSM)
PPV=30
S PGPV=300
&5
& o =
N\ g 2
> g 2
< § ®
,19"\° o %
g 5
e =]
N 2
Downline A
5% PB Level Down/ine B DOWn/ine C

18% PB Level

11% PB Level

Breakaway
8o Qualified
& <@e Star Leader
%’b
3.
£
@
o
=)
o
w

Downline D
SM
PPV=230
PGPV=22,000

111. QUY TIEN THUONG THANH TICH 10% (3%, 2%, 3%, 2%)/ ACHIEVEMENTS BONUS

POOL 10% (3%, 2%, 3%, 2%)

Dé khuyén khich cac hoat dong kinh doanh ciia Nha Phan Phéi va tuyén dudi, MELILEA di phat trién
Qily Tién Thuang Thanh Tich dé twang thuong cho nd luc cua ca nhan va nhom. Véi quyét tam ca nhan,
su kién tri va tinh than dong doi, ban va tuyén dudi cua ban chic chin s& duoc nhan phan tuong xing
trong Quy Tién Thudong Thanh Tich. MELILEA danh 10% Gia Tri Kinh Doanh (BV) hang thang dé

tudng thuong cho cac Nha Phan Phéi da diéu kién.

In order to encourage Distributors and downline businesses, MELILEA has developed the Performance
Bonus Fund to reward individual and group efforts. With personal determination, perseverance and
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teamwork, you and your downlines will definitely get a share of the Achievement Bonus Fund.
MELILEA dedicates 10% of its Business Value (BV) monthly to reward qualified Distributors.

Quy Tién Thwéng Thanh Tich dwgc chia thanh bén loai:

1.Q

uy PPV 135 = 3% Gi& Tri Kinh Doanh (BV) hang thang

Diéu kién va cach xac dinh Tién Thuong Quy PPV 135:

The

3% Gia Tri Kinh Doanh (BV) hang thang cia MELILEA duoc trich vao Quy PPV 135 dé ting
cho cac Nha Phan Phéi c6 Biém Gia Tri Ca Nhan (PPV) tir 135 PV tro Ién.

Véi mdi phan 135 PV trong Diém Gia Tri Ca Nhan thang, Nha Phan Phéi duoc tang 1 diém Quy
PPV 135.

Gia tri 1 diém Quy PPV 135 trong mét thang duoc tinh bang cach chia Quy PPV 135 cho tong s6
diém Quy PPV 135 Nha Phan Phéi duoc tang.

Achievement Bonus Pool is divided into four categories:

1. PPV 135 Achievement Bonus Pool = 3% Monthly Business Value (BV)

Conditions and method of determining PPV 135 Bonus:

3% of MELILEA's monthly Business Value (BV) is deducted from the PPV 135 Fund to be
awarded to Distributors with a Personal VValue Score (PPV) of 135 PV or more.

For every 135 PV portion in the Monthly Personal Value, Distributors will receive 1 PPV 135
point.

The value of 1 PPV 135 Fund in a month is calculated by dividing the PPV 135 Fund by the total
number of PPV 135 Distributors awarded.

Tién Thudng _ Gia Tri Kinh Doanh (BV) hang thang x 3% « S6 diém
Quy PPV Téng s6 diém Quy PPV 135 cla ban
135
- Gia trj 1 diém Quy PPV 135 x O0diem
cua ban
Your Achimwament Company's Monthly business value (BV) x 3% Blumbear af sharas
Bonus Pool =

¥
Total number of PPV 135 gualifying net shares that Delong b you

Mismef of sharas
ihat belang 1o you

FOPY 135
= Walue per share of Achievement Bonus PPV 135 x

2. Quy PGPV 400 = 2% Gia Tri Kinh Doanh (BV) hang thang
Diéu kién va cach xac dinh Tién Thuong Quy PGPV 400:
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2% Gia Tri Kinh Doanh (BV) hang thang caia MELILEA duoc trich vao Quy PGPV 400 dé tang
cho céc Nha Phan Phéi Ngdi Sao hoic Lanh Dao Ngoi Sao hoan thanh diéu kién PPV hang thang
>30PV va PGPV >400 PV.

Vé6i mdi phan 400 PV trong Biém Doanh S5 Nhém Ca Nhan (PGPV) thang, Nha Phan Phéi Ngoi
Sao hoic Lanh Pao Ngbi Sao duoc tang 1 diém Quy PGPV 400. Tuy nhién, s diém ban duoc
tang cudi cung 1a téng sé diém cuaa ban trir di tong s diém cua tt ca cac tuyén dudi du diéu kién
cua ban.

Giatri 1 diém Quy PGPV 400 trong mot thang duoc tinh bang cach chia Quy PGPV 400 cho tong
s6 diém Quy PGPV 400.

2. PGPV 400 Achievement Bonus Pool = 2% Monthly Business Value (BV)
Conditions and methods for determining the PGPV 400 Fund Bonus:

2% of MELILEA's monthly Business Value (BV) is deducted from the PGPV 400 Fund to be
donated to Star Distributors or Star Leaders to complete the monthly PPV condition > 30PV and
PGPV > 400 PV.

For each 400 PV part of Personal Group Sales Point (PGPV) month, the Star Distributor or Star
Leader will be awarded 1 point of PGPV 400 Fund. Your minus the total points of all your subline
eligible lines.

The value of 1 point of PGPV 400 Fund in a month is calculated by dividing the PGPV 400 Fund
by the total number of PGPV 400 Fund.

- , S8 diém
Tién Thuwong Gia Tri Kinh Doanh (BV) hang thang x 2% > "
S = = ~ i x p~ X cla ban
Quy PGPV T6ng s6 diém Quy PGPV 400
400
- Gia tri 1 diém Quy PGPV 400 56 diem
cua ban

* S8 diém cha ban = Téng s diém cla ban trir di s6 diém ma cac tuyén dudi du diéu kién nhan

Your Achievement Company's Monthly business value (BV) x 2% Your net share
Bonus Pool T ralis p— v afocatan *
DGRV 400 Total number of PGPVA00 qualifying net shares

= Value per share of Achievement Bonus PGPV4D0 x Your net share
allocaton *

* Your net share allocation = your total share allocation minus the share allocation
gal aside for all your gualfiad downlinas

3. Quy PGPV 800 = 3% Gia Tri Kinh Doanh (BV) hang thang
Diéu kién va cach xac dinh Tién Thuong Quy PGPV 400:
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- 3% Gia Tri Kinh Doanh (BV) hang thang cua MELILEA duoc trich vao Quy PGPV 800 dé ting
cho céc Nha Phan Phéi Ngdi Sao hodc Lanh Dao Ngoi Sao hoan thanh diéu kién PPV hang thang
>30PV va PGPV > 800 PV.

- V6i mdi phan 800 PV trong Diém Doanh S6 Nhém Ca Nhan (PGPV) thang, Nha Phan Phéi Ngdi
Sao hoic Lanh Pao Ngbi Sao duoc tang 1 diém Quy PGPV 800. Tuy nhién, s diém ban duoc
tang cudi cung 1a téng sé diém cuaa ban trir di tong s diém cua tt ca cac tuyén dudi du diéu kién
cua ban.

- Giatri 1 diém Quy PGPV 800 trong mét thang duoc tinh bang cach chia Quy PGPV 800 cho tong
s6 diém Quy PGPV 800.

3. PGPV 800 Achievement Bonus Pool = 3% Monthly Business Value (BV)
Conditions and methods for determining the PGPV 400 Fund Bonus:

- 3% of MELILEA's monthly Business Value (BV) will be deducted from the PGPV 800 Fund to
be donated to Star Distributors or Star Leaders to complete the monthly PPV condition > 30PV
and PGPV > 800 PV.

- Foreach 800 PV part of the Individual Group Sales Point (PGPV) of the month, the Star
Distributor or Star Leader will be awarded 1 point of PGPV 800 Fund. However, the final number
of points you receive is the total number of points. Your minus the total points of all your subline
eligible lines.

- The value of 1 point of PGPV 800 Fund in a month is calculated by dividing the PGPV 800 Fund
by the total number of PGPV 800 Fund.

Tién Thuéng  _ Gia Tri Kinh Doanh (BV) hang thang x 3% « S6 diém
Quy PGPV Téng s6 diém Quy PGPV 800 cla ban*
800
S8 diém

= Gia tri 1 diém Qu§ PGPV 800 > %
cua ban

* S8 diém clha ban = Téng s6 diém cla ban trir di s6 diém ma cac tuyén dwdi dd diéu kién nhan

Your Achievement Comgany's Maonthly business value (BYW) x 3% Yaur nel ghara
Bonus Pool =
PGFWERD

x .
Tatal number of PGPVEDD qualifying net shares allocation

= alus par ghare of Achievement Bonus PGPY 800 ¥ Your nel shara
allocateon ©

* Your net share allocation = your total share allocation minus the share allocation
sat asida for all your gqualed downlines

4. Quy PGPV 1350 = 2% Gia Tri Kinh Doanh (BV) hang thang
Diéu kién va cach xac dinh Tién Thuong Quy PGPV 400:
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3% Gi4 Tri Kinh Doanh (BV) hang thang cia MELILEA duoc trich vao Quy PGPV 1350 dé tang
cho cac Nha Phan Phéi Ngdi Sao hoic Lanh Dao Ngoi Sao hoan thanh diéu kién PPV hang thang
>30PV va PGPV > 1350 PV.

Vé6i mdi phan 1350 PV trong Piém Doanh S5 Nhém Ca Nhan (PGPV) thang, Nha Phan Phéi
Ng6i Sao hoic Lanh Pao Ngdi Sao duoc ting 1 diém Quy PGPV 1350. Tuy nhién, s diém ban
duoc tang cudi cuing 1 tdng sé diém cua ban trir di tong s6 diém cua tat ca cac tuyén dudi du diéu
Kién cua ban.

Gia tri 1 diém Quy PGPV 1350 trong mét thang duoc tinh bang cach chia Quy PGPV 1350 cho
tong sé diém Quy PGPV 1350.

4. PGPV 1350 Achievement Bonus Pool = 2% of Business Value (BV) monthly

Conditions and methods for determining the PGPV 400 Fund Bonus:

3% of MELILEA's monthly Business Value (BV) is deducted from the PGPV 1350 Fund to
donate to Star Distributors or Star Leaders to complete the monthly PPV > 30PV and PGPV >
1350 PV.

For each 1350 PV in Personal Group Sales Points (PGPV) of the month, the Star Distributor or
Star Leader will be awarded 1 PGPV 1350 Fund. However, the final number of points you receive
is the total number of points. Your minus the total points of all your subline eligible lines.

The value of 1 point of PGPV 1350 Fund in a month is calculated by dividing the PGPV 1350
Fund by the total points of PGPV 1350 Fund.

Tién Thuéng  _ Gid Trj Kinh Doanh (BV) hang thang x 2% y S6 diém
Quy PGPV Téng s6 diém Quy PGPV 1350 cla ban*
1350
= Gia tri 1 diém Quy PGPV 1350 x OO0 diem
cua ban
Your Achievement Company's Monthly business value (BV) x 2% Yaur net share
Bonus Fool n

PGPV 1350

X . .
Total number of PGPV 1350 gualifying net shares  8llOCat%I0N

= Value per share of Achwevement Banus PGPV 1350 x Yaur net share
allecation *

* Your net share allocatan = your total share aliocaton minus the share allocation

et assde for all your qualihed downlines

Vi du 1 (Khdng c6 tuyén dwéi)

Néu ban dat PPV thang 1a 600 PV, nhung ban khéng & cip bac Nha Phan Phéi Ngdi Sao (SD), thu nhap
cua ban tir Quy Tién Thudng Thanh Tich s& nhu sau:

Example 1 (No downlines)
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If you reach a monthly PPV of 600 PV, but you are not at the Star Distributor (SD) level, your earnings
from the Achievement Bonus Fund will be as follows:

Thu nhap tir Quy PPV 135:
= Gid tri diém Quy PPV 135 x s6 diém ban duwoc ting*
= Gia tri diém Quy PPV 135 x 4 diém

600 PV

* S8 diém clia ban =
135 PV

Your share of earmings fram Achievement Bonuws Poaol PPV 136

= Value por share of Achiswvement Bonus Poaol PPV 1356 x
Mumber of shares thaf belong ta you *

= Value per share of Achlevemant Bonus Fool PPV 135 = 4 complets shares

FPW daad
FPW 135
& 4 complete shares

* Number of shares that belong te you ==

Mic du ban dat dugc PGPV la 600, nhung ban khong dat cap bac Nha Phan Phbi Ngdi Sao (SD) tr 1én,
ban s& khong di diéu kién cho cac Quy Tién Thuang Thanh Tich khac.

Although you achieve a PGPV of 600, but you do not reach the Star Distributor (SD) level or above, you
will not be eligible for the other Achievement Bonus Pool

Vi du 2 (Khéng c6 tuyén duéi)

Néu ban dat PPV thang la 1620 PV, PGPV thang la 1620 PV va dugc thiang hang Quan Ly Ngdi Sao Véi
ty Ié Tién Thuong Hiéu Suat 25%, phan thu nhap caa ban tir Quy Tién Thuéng Thanh Tich nhu sau:

Example 2 (No downlines)

If you achieve a monthly PPV of 1620 PV, a PGPV of a month is 1620 PV and gain a Star Management
rating with a 25% Performance Bonus rate, your earnings from the Achievement Bonus Fund will be as
follows:
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Your share of earnings from Achlevamant Bonus FPool PPY 135

= Walpa par share of Achiavemant Bonus Pool PPY 135 x
Mumber of sharas that bedong ko youw *

= Walve per share of Achievement Bonus Pool PPV 138 x 17 complete shares

PPV 1620
- ———
Mumber of shares that belang 1o you e & PRV 135
= 1 complaie shares
Dl s
Yo Todal __  Bham Faur Med Shars
Shaie Alecalss & Bt e Allncation
Achisvarnent Banus 1B20PGPV B R —
Poal PGPVADD —aoopGpy T 4 shares o B | o et gy
Acheysment Bonus
Achisvemant Bonus 1620PGPY | Pool = Vakes par
Poal PGPVEDD T B00PGPY | ZShares — D ol kil el
P & Your nil shans
Achigvemani Banus 1820FGPFY
—=—="__p 1sgh -
Poal PGPY1350 1350PGPY snares o 3
EEmm—— _-“‘)
Thu nhap tir Quy PPV 135:
= Gia trj diém Quy PPV 135 x s6 diém cua ban*
= Gid tri diém Qu{ PPV 135 x 12 diém
e 1620 PV e
* S0 diém cua ban = W =12 diém
Téng s6 Téng sb
. diém diém cla S6 diém
Thu nhap twr trong - A, =
3 5 tuyén cua ban
nhom cua dusi
ban
o 1620PV
Quy e
= = 4diém - = 4
PGPV 400 400PV
1620PV Thu nhép cha ban tir
Quy _ = 2 diém ) 0 _ 5 moi loai QuY = Gid tri
PGPVS800 N - diém ctia mbi QuY x
800PV N 5
SO diém cua ban
o 1620PV
Quy e
= = 1diém - 0 = 1
PGPV 1350 1350PV

\

/
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Vidu 3

Néu ban 13 mot Quan Ly Ngdi Sao (SM A), dat PPV thang 400 PV, PGPV thang 2400 PV va c6 4 tuyén
Nha Phan Phéi Ngbi Sao (B, C, D, E), mdi tuyén nay déu dat diéu kién PPV thang 30 PV va PGPV thang
500 PV.

Example 3

If you are a Star Manager (SM A), get PPV in April 400, PGPV in 2400 PV and have 4 Star Distributors
(B, C, D, E), each of these lines will qualify for PPV May 30 PV and PGPV May 500 PV.

You (SM A)
400 PPV 2400 PGPV

B (SD) C (SD) D (SD) E (SD)
30 PPV 30 PPV 30 PPV 30 PPV
500 PGPV 500 PGPV 500 PGPV 500 PGPV

Thu nhap cta ban tir cac Quy Tién Thuong Thanh Tich nhu sau:

Your earnings from the Achievement Bonus Pool are as follows:

Thu nhap tir Quy PPV 135:
= Gid tri diém Quy PPV 135 x s6 diém cta ban*
= Gid tri diém Quy PPV 135 x 2 diém

400 PV

* S8 diém clia ban = Zepy - 2 diém
T6n§ 56 Téng s8
Thu nhab tir gf? diémcia _ SO diém
P , g7 tuyén ~  claban
nhém cua qusi
ban
Quy 2400PV
= =  6diém - 4 = 2
PGPV 400
400PV
2400PV Thu nhép clta ban tir
Quy - - 3diém ) 0 - , mi loai QuY = Gid tri
PGPV 800 800PV diém cda mdi Quy x
S6 diém cla ban
~ 2400PV
Quy L
= = - = 1
PGPV 1350 L350Py 1 diém 0
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Your share of earnings rom Achievemeni Bonus Pool PPV 135

= Value par sharm of Achievemant Bonus Pool PPV 135 x
Mumbar of sharas that belong fo vou *

= Value per share of Achievemant Bonus Pool PPV 138 x 2 complete shares

* Number of shares that belang ta yau == %

- £ complete shares

....................................... >
Dezrairding
Yo Tolal —  BRuia o Your Mal Shara
Ehare Allotalion  Ajjacalian Algcalion
Achieyvement Bonws F4LPGEPY -
e e — — - Four share of &nin
Pool PGPV400 A00PGPY B shares 4 Bl | from sack oxiegary ©
Achisremean] Bors
Achievement Bonus 2400 PGRY - | Poal = Value per
Pool PGPVBOD  BOOPGRY o conares  — 0= 3 e alie pamedar
Paoal ¥ Yoir reeft share
fchivement Bonws 2AIPGERPY
s -. — —
Pool PGPY1350 1350PGPY | share . !

.

Vidu4

Néu ban 1a mot Quan Ly Ngdi Sao (SM A), dat PPV thang 650 PV, PGPV thang 3000 PV va c6 3 tuyén
Nha Phan Phéi Ngbi Sao (B, E, F), trong d6 tuyén B dat diéu kién PPV thang 550 PV va PGPV thang
1350 PV, 2 tuyén E va F cling dat diéu kién PPV thang 30 PV va PGPV thang 500 PV.

Example 4

If you are a Star Manager (SM A), reach PPV in 650 PV, PGPV in 3000 PV and have 3 Star Distributors
(B, E, F), of which route B meets PPV requirement in 550 PV and PGPV in 1350 PV, 2 routes E and F
both met PPV conditions in 30 PV and PGPV in 500 PV.
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You (SM A)
650 PPV 3000 PGPV

e E (SD)
st Mont

e 500 PGPV
1,350 PGPV

C D

(1st Month) (1st Month)
30 PPV 30 PPV
400 PGPV 400 PGPV

Thu nhap cua ban tir cac Quy Tién Thuong Thanh Tich nhu sau:
Your earnings from the Achievement Bonus Pool are as follows:
Thu nhap tir Quy PPV 135:

= Gid tri diém Quy PPV 135 x s6 diém cla ban*
= Gid tri diém Quy PPV 135 x 4 diém

R 650 PV .
* S6 diém cua ban = “apy - 4 diém
Téng sb Téng s6
diém e o
Thu nhap tir trong - d'fun;éfnua
nhém clia s
ban
o 3000PV
Quy - - .-
PGPV400 2007V = 7diém 5
o 3000PV
Quy - - .-
PGPV 800 S00PY = 3diém 1
< 3000PV
Quy - —_ -
PGPV 1350 1350PV = 2diém 1

F (SD)

30 PPV
500 PGPV

S6 diém
clia ban

Thu nhap clha ban tir

mdi loai QuY = Gia tri

diém ctia mbi QuY x
S6 diém cla ban
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Your share of garnings from Achiavement Bonus Pool PPY 135

= Value per share of Achievemeni Bonus Pool PPV 138 x
Mumber of shares that belong 10 you *

= Value ger dhare of Achievemeni Banus Pool PPV 135 x 4 compleis sharas

PPV 66D
PPWY 135

= 4 complete shares

* Number of shares thal belong to you =&

Doy ez
Wioagr Tkl _ Sham  — Your Met Share
Share AMocaion Alocaion Allssatian
Achievamant Bonus SO00PCEPY -
= =* [ sharas —_ 5 = |2 Your share ol saming
Paal PGPY400 A4J0PGEPY fromn aach calagony
Acrigvernrant Banus
Achievemani Bonus Pool = Walua par
p,:,,:,: puG PVEOD e 1%?:5:.: +* dsghares — 1 = 2 ( shareof the partioular
Aoheevement Bonus
Pool 2 Your nel shars
Achievemant Banus ANNOPGRY
o ———————"¢ 2sh — 1 = 1
Pool PGPY1350 1360PGPY whAres

Vidu5

Néu ban 1a mot Quan Ly Ngbi Sao Hong Ngoc (RSM A), dat PPV thang 430 PV, PGPV thang 1290 PV
va c6 mot tuyén Quan Ly Ngdi Sao B (SM) dat diéu kién PPV thang 540 PV va PGPV thang 1620 PV va
c6 2 tuyén Nha Phan Phdi Ngoi Sao (E, F), mdi tuyén nay déu dat diéu kién PPV thang 30 PV va PGPV
thang 430 PV.

Example 5

If you are a Ruby Star Manager (RSM A), reach PPV in 430 PV, PGPV in 1290 PV and have a Star
Management B (SM) qualified as PPV in 540 PV and PGPV in 1620 PV and there are 2 lines of Star
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Distributors (E, F), each of these lines met the PPV requirement of 30 PV and PGPV of 430 PV.

You (RSM A)
8% Leadership 430 PPV 1290 PGPV
Bonus
B (SM) E (SD) F (SD)
540 PPV 30 PPV 30 PPV
1620 PGPV 430 PGPV 430 PGPV

Cc

30 PPV
540 PGPV

D

30 PPV
540 PGPV

Thu nhap cua ban tir cac Quy Tién Thuong Thanh Tich nhu sau:

Your earnings from the Achievement Bonus Pool are as follows:

Thu nhap tir Quy PPV 135:
= Gi4 trj diém Quy PPV 135 x s6 diém cla ban*
= Gid tri diém Quy PPV 135 x 3 diém

430 PV

* S6 diém cla ban= ————— =3 diém
135 PV
T6 o] . .
diés:frf)on Tong s6
Thu nhap tir NONE - iém clia
nhom cta tuyén dudi
ban y
v . Thu nhép cd
QPGP 0P g - orhip el
400 400 PV ban tlr moi loai
Quy = Gia tri
diém clia moi
v . uy x S8 diém
Quy PGPV _  1290PV _ 1 didm i 0 _ Q ¥
800 800 PV cua ban

Ban (RSM A) chi dat PGPV thang 1290 PV, dudi mirc PGPV thang 1350 PV, ban khéng dugc nhan
thudng tlr Quy PGPV 1350.

Ban (RSM A) duroc nhén 8% Tién Thudng Lénh Pao trén téng s6 PGBV cua Ldnh Pao Ngbi Sao B
dat chudn (PGPV thdng > 800 PV). Chi tiét quy dinh tai Muc Tién Thuéng Lénh Pao.
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Your share of earnings from Achigwvemant Bonus Pool PPV 135

= Walue per share of Achievemani Bonug Pool PPY 135 «
Mumber of shares that balong fo you *

= Valué per share of Achigvamant Bonus Paal PPV 138 « 3 complete shares

FFY 430
PPV 135
-+ 3 completa shares

* Mumber of shares that balong o you -

Doamlins

Tour Tots . Share - Yiouw Met Share
- Allzzatian

Share &Naca] on Alkscation

achievament Bonus 1280PGPY
Pool PGPVADD  * apopgpy T o Bhames < =N

Achisvarment Bonus 1280PGPY _
Pool PGPYBOD * aoopgey T ishem = 0 =1

As you [RSK A) oriy achiowe PGHY of 1280, whidh is less than 1380PGPY,
you will not quadify for Achievement Bonus Pool PSP 1250,

Yo (RSN &) may earm 8% Lesdership Bonws of the tolal PGEY fram your qusiifsd
Slar Manager B (achieved PGPY of 800 and above)

Vidu6

i

" ‘four share of eaming

Iroam mach calegony
Achigverrenl Bonus
Fogl = Walia par
sharn af Thi D ciilar
Achivaimant Banus
Poal o Your nel share

Néu ban 12 mét Quan Ly Ngdi Sao Hong Ngoc (RSM A), dat PPV thang 135 PV, PGPV thang 995 PV,
c6 1 tuyén Lanh Pao Ngbi Sao dat chuan B (SM), dat diéu kién PPV thang 135 PV va PGPV thang 935
PV, va c6 2 tuyén Nha Phan Phbi Ngdi Sao (E, F), mdi tuyén nay déu dat diéu kién PPV thang 30 PV va

PGPV thang 430 PV.
Example 6

If you are a Ruby Star Manager (RSM A), get PPV in 135 PV, PGPV in 995 PV, have 1 Star Leadership
rated B (SM), qualify PPV in 135 PV and PGPV month 935 PV, and there are 2 lines of Star Distributors
(E, F), each of these lines met PPV conditions in 30 PV and PGPV in 430 PV
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You (RSM A)

8% Leadership 135 PPV 995 PGPV

Bonus
B (RSM) E (SD) F (SD)
135 PPV 30 PPV 30 PPV
935 PGPV 430 PGPV 430 PGPV
Compression/ \Compression

C (SM)
30 PPV
400 PGPV

D (SM)
30 PPV
400 PGPV

Thu nhap cta ban tir cdc Quy Tién Thuong Thanh Tich nhu sau:
Your earnings from the Achievement Bonus Pool are as follows:
Thu nhap tir Quy PPV 135:

= Gid tri diém Quy PPV 135 x s6 diém cta ban*
= Gia tri diém Quy PPV 135 x 1 diém

* S8 diém cla ban = _135PV 1 diém
135 PV
Téng sb o
diém %rong ang >0
Thu nhap tlr , 5 - diémcua =
nhom cta tuyén dudi
ban
QuyPGPV  _ 995PV  _ 5 didm i 5 _ Thu nhéE) cla
400 400 PV ban tlr moi loai
Quy = Gia tri
diém ctia moi
QuyPGPV  _ 995py  _ 1 digm ) 0 _ QUV§566ﬁn1
800 800 PV cua ban

Ban (RSM A) chi dat PGPV thang 995 PV, duwdi mirc PGPV thang 1350 PV, ban s& khdng dugc nhén
thudng tir Quy PGPV 1350.

Ban (RSM A) duroc nhén 8% Tién Thudng Lénh Pao trén téng s6 PGBV cua Ldnh Pao Ngbi Sao B
dat chuén (PGPV thdng > 800 PV). Chi tiét quy dinh tai Muc Tién Thudng Lénh Dao.
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IV. TONG HOP TIEN THUONG DANH CHO LANH PAO NGOI SAO/ COMBINED REWARDS

FOR STAR LEADERS
4 ‘}»' ’4’ ] (i'-_‘r‘/'
A A W W

RSM PSM ESD DSD
Nhanh Nha : ) ,
Lanh B Ngoi [ I V=) -
S Rz S 4 g6l 79

Mecdimbio 8% 8% 8% 8% 8% 8% 8%

t6i thidu 800
PGBV (Hang
thang) ; : o

10%: 15% 20%: 25% 30% 31%

I \ |
D diéu kién nhan tién thudng chéo

3% 3% 3% 0 B S0 B 6 B S

Do Thaong 2% ' 2% 2% 2% 2%

I
PGPV hang
thang

QUY XE HO'1, NHA & GIAO DUC
CHEF: 4%

V. DANH HIEU VA TIEN THUONG LANH PAO (LEADERSHIP BONUS)/ TITTLE AND
BONUS LEADERS (LEADERSHIP BONUS)

Cong Ty ludn khuyén khich cac Lanh Dao Ngbi Sao phat trién cac Lanh Pao khac trong hé thng cua ho
va ghi nhan nhitng nd luc d6 bang cach thuong cho ho cac khoan Tién Thuong Linh Pao hao phéng.

La Lanh Pao Ngdi Sao dat chuan, ban duoc nhan Tién Thuong Lanh Pao hang thang dugc tinh trén
Diém Gia Tri Nhém Cé& Nhan (PGBV) cua c4c Lanh Pao Ngdi Sao tach nhanh tuyén dudi voi ty 18 twong
rng vai danh hiéu caa ban (Tham khao Téng hop Tién thuong danh cho Lanh Dao Ngbi Sao). Cu thé:
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The Company always encourages Star Leaders to develop other Leaders in their system and recognizes
those efforts by rewarding them with generous Leadership Bonuses.

As a qualified Star Leader, you receive the monthly Leadership Bonus calculated on the Individual Team
Value Score (PGBV) of the Star Leaders who branch downline at a rate proportional to your title ( See
Summary of Bonuses for Star Leaders). Specifically:

1. Quan Ly Ngbi Sao Hong Ngoc (RSM)/ Ruby Star Manager
1.1. Qudn Ly Ngdi Sao Hang Ngec — 1 tuyén Lanh Pao Ngdi Sao dat chudn (RSM 1)
Ruby Star Management - 1 qualified Star Leader route (RSM 1)

. You
biéu kién nhan thuéng RSM 1 (RSM 1)
1. Duy tri 1 nhanh Lanh Pao Ngdi Sao dat chuan trong théang 30PPV + 300PGPV
2. Duy tri PPV thang > 30PV
3. Duy tri PGPV thang > 300 PV

. i QSL

Conditions to receive RSM reward 1
1. Maintain a qualified Star Leadership branch for the month * QSL = Qualified Star Leader

2. Maintain monthly PPV > 30PV
3. Maintaining monthly PGPV > 300 PV
Céch tinh Tién Thudéng Lanh Dao RSM 1

« 8% PGBV cuia Lanh Dao Ngbi Sao dat chuan cip dau tién cua ban
« 10% PGBV cuia Lanh Pao Ngdi Sao dat chuan cap thtr hai caa ban
« 3% PGBV cuia Lanh Pao Ngbi Sao dat chuan cap tha ba cua ban

How to calculate RSM Leadership Bonus 1

* 8% of the Star Leadership PGBV meets your first level standard

* 10% of the Star Leadership PGBV meets your second level

* 3% of the Star Leadership PGBV meets your third level qualification

1.2. Qudn Ly Ngbi Sao Hong Ngec — 2 tuyén Lanh Pao Ngdi Sao dat chudn (RSM 2)
Ruby Star Management - 2 standard Star Leadership routes (RSM 2)

Diéu kién nhan thuéng RSM 2

1. Duy tri 2 tuyén Lanh Pao Ngdi Sao dat chuan trong thang -
ou
2. Duy tri PPV thang > 30PV (RSM 2)

3. Duy tri PGPV thang > 100 PV 30PPV + 100PGPV

Conditions to receive RSM 2 reward

1. Maintain 2 Star Leadership routes meeting the standards in th
2. Maintain monthly PPV > 30PV
3. Maintaining monthly PGPV > 100 PV
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Céch tinh Tién Thudng Linh Dao RSM 2

« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cip dau tién cua ban Phai dam bao danh téi thiéu

. . . 800 PGBV cho Nha Lanh bao
* 15% PGBV cua Lanh Bao Ngoi Sao dat chuan cap thu hai ctaa ban Ngbi Sao dat chuan tuyén trén
« 3% PGBV cua Lanh Pao Ngbi Sao dat chuan cap thir ba cua ban gan nhat

« Néu du diéu kién nhan Tién Thuong Lanh Dao Lién Thong (Crossplan), ban s& dugc nhan thém phan
chénh léch Tién Thuéng Lanh Pao duoc tinh tir Lanh Pao Ngdi Sao dat chuan cip thir 3 cua ban tro
xubng. (Tham khdo Myc Tién Thurong Lanh Pao Lién Thong (Crossplan))

How to calculate RSM Leadership Bonus 2

* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 15% of the Star Leadership PGBV meets your second level qualification ;
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

2. Quan Ly Ng6i Sao Ngoc Trai (PSM)/ Pearl| Stars Manager(PSM)

2.1. Qudn Ly Ngdi Sao Ngec Trai (PSM) — 3 tuyén Lanh Pao Ngdi Sao dat chudn (PSM 3)
2.1. Pearl Star Management (PSM) - 3 Star Leadership routes qualified (PSM 3)

Diéu kién nhan thuéng PSM 3

1. Duy tri 3 tuyén Lanh Pao Ngoi Sao dat You
chuan trong thang (PSM 3)
2. Duy tri PPV thang > 30PV 30PPV + 100 PGPV

3. Duy tri PGPV thang > 100 PV

Conditions of receiving PSM reward 3
1. Maintain 3 Star Leadership routes meeting the

2. Maintain monthly PPV > 30PV

3. Maintaining monthly PGPV > 100 PV
Céch tinh Tién Thuéng Lanh Pao PSM 3

« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cip dau tién cua ban Phai dam bao danh tdi thiéu

.. . ) 800 PGBV cho Nha Lanh Pao
* 20% PGBV cua Lanh Bao Ngoi Sao dat chuan cap thur hai cua ban Ngdi Sao dat chuan tuyén trén
* 3% PGBV ctia Linh Pao Ngdi Sao dat chuan cap thi ba cua ban gan nhat

« Néu du diéu kién nhan Tién Thuong Lanh Pao Lién Thong (Crossplan), ban s& dugc nhan thém phan
chénh léch Tién Thudong Lanh Pao duoc tinh tir Lanh Pao Ngdi Sao dat chuan cip tht 3 caa ban tro
xuéng. (Tham khdo Muc Tién Thieong Lanh Pao Lién Thong (Crossplan))

« 2% Tién Thuong Niang Bong. (Tham khado Muc Tién Thudng Ning Béng).

How to calculate PSM Leadership Bonus 3
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* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 20% of the Star Leadership PGBV meets your second level qualification X
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

* 2% Dynamic Bonus. (Refer to the Dynamic Rewards section)
2.2. Qudn Ly Ngdi Sao Ngec Trai (PSM) — 4 tuyén Lanh Pao Ngdi Sao dat chudn (PSM 4)
Pearl Star Management (PSM) - 4 Star Leadership routes (PSM 4)

You
(PSM 4)

30PPV + 100PGPV

biéu kién nhan thuéng PSM 4

1. Duy tri 4 tuyén Lanh Pao Ngoi Sao dat
chuan trong thang

2. Duy tri PPV thang > 30PV
3. Duy tri PGPV thang > 100 PV

Conditions of receiving PSM reward 4

1. Maintain 4 Star Leadership routes meeting the standards in the month

2. Maintain monthly PPV > 30PV

3. Maintaining monthly PGPV > 100 PV

Céach tinh Tién Thuong Lanh Dao PSM 4

« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cip dau tién cua ban Phai dam bao danh toi thiéu

.. . . 800 PGBV cho Nha Lanh bao
* 25% PGBV cua Lanh Dao Ngbi Sao dat chuan cap tha hai cua ban Ng6i Sao dat chuan tuyén trén

« 3% PGBV cuia Lanh Pao Ngbi Sao dat chuan cap thi ba cua ban gan nhat

« Néu du diéu kién nhan Tién Thuong Lanh Dao Lién Thong (Crossplan), ban s& dugc nhan thém phan
chénh léch Tién Thuéng Lanh Pao duoc tinh tir Lanh Dao Ngdi Sao dat chuan cip thir 3 cua ban tro
xuéng. (Tham khdo Muc Tién Thurong Lanh Pao Lién Thong (Crossplan))

28



« 2% Tién Thuéng Niang Dong. (Tham khado Muc Tién Thuong Niang Béng).
How to calculate PSM Leadership Bonus 3

* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 25% of the Star Leadership PGBV meets your second level qualification X
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

* 2% Dynamic Bonus. (Refer to the Dynamic Rewards section)

3. Giam Péc Ngoi Sao Ngoc Luc Bao (ESD)/ Emerald Star Director (ESD)

You
(ESD)

30PPV + 100PGPV

biéu kién nhan thuéng ESD

1. Duy tri 5 hoic 6 tuyén Lanh Pao Ngbi Sao dat chuan trong thang
2. Duy tri PPV thang > 30PV
3. Duy tri PGPV thang > 100 PV

Conditions of receiving ESM reward

1. Maintain 5-6 Star Leadership routes meeting the standards in the month

2. Maintain monthly PPV > 30PV

3. Maintaining monthly PGPV > 100 PV

Céch tinh Tién Thudng Lanh Pao ESD

« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cap dau tién cia ban Phai dam bao danh tdi thiéu

.. . ) 800 PGBV cho Nha Lanh Pao
* 30% PGBV cua Lanh bao Ngoi Sao dat chuan cap thu hai ctia ban Ngdi Sao dat chuan tuyén trén

« 3% PGBV cua Lanh Dao Ngbi Sao dat chuan cép thi ba cua ban gan nhat

« Néu du diéu kién nhan Tién Thuong Lanh Pao Lién Thong (Crossplan), ban s& dugc nhan thém phan
chénh léch Tién Thudong Lanh Pao duoc tinh tir Lanh Pao Ngdi Sao dat chuan cip tht 3 caa ban tro
xuéng. (Tham khdo Muc Tién Thurong Lanh Pao Lién Thong (Crossplan))

« 2% Tién Thuéng Nang Pong. (Tham khado Muc Tién Thuong Niang Béng).
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How to calculate ESD Leadership Bonus

* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 30% of the Star Leadership PGBV meets your second level qualification ‘
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

* 2% Dynamic Bonus. (Refer to the Dynamic Rewards section)

4. Giam Poc Ngbi Sao Kim Cwong (DSD)/ Dimond Star Director (ESD)

You
You

30PPV + 100PGPV 30PPV + 100PGPV

biéu kién nhan thudng DSD

1. Duy tri trong thang:
- 7 tuyén Lanh Pao Ngbi Sao dat chuan; hoic

- 5 tuyén Lanh Pao Ngdi Sao dat chuan, trong d6 c6 it nhat mot Giam Dbc Ngdi Sao Ngoc Luc
Béo dat chuan

2. Duy tri PPV thang > 30PV
3. Duy tri PGPV thang > 100 PV

Conditions for receiving a DSD reward

1. Maintain in the month:

- 7 Star routes to the standard; or
- 5qualified Star Leadership routes, including at least one Director of the Emerald Star

2. Maintain monthly PPV > 30PV

3. Maintaining monthly PGPV > 100 PV

Céch tinh Tién Thuong Lanh Pao DSD

« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cip dau tién cua ban Phai dam bao danh tdi thiéu

. . . 800 PGBV cho Nha Lanh bao
* 31% PGBV cua Lanh Dao Ngoi Sao dat chuan cap thir hai cua ban Ngdi Sao dat chuan tuyén trén

« 3% PGBV cua Lanh Dao Ngbi Sao dat chuan cép thir ba cua ban gan nhat
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« Néu du diéu kién nhan Tién Thuong Lanh Pao Lién Thong (Crossplan), ban s& duoc nhan thém phan
chénh léch Tién Thuéng Linh Pao duoc tinh tir Lanh Pao Ngdi Sao dat chuan cip tht 3 cua ban tro
xuéng. (Tham khdo Muc Tién Thurong Lanh Pao Lién Thong (Crossplan))

« 2% Tién Thuéng Ning Dong. (Tham khdo Muc Tién Thudng Ning Déng).
How to calculate DSD Leadership Bonus

* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 30% of the Star Leadership PGBV meets your second level qualification ‘
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

* 2% Dynamic Bonus. (Refer to the Dynamic Rewards section)

5. Giam Pdc Ngoi Sao Vwong Mién (CSD)/ Crown Star Director (CSD)

You

Y
(ng) (CSD)

30PPV + 100PGPV (Riasu) % 'y @es))
B(QSL}),

e

biéu kién nhan thuéng CSD

1. Duy tri trong thang:
- 10 tuyén Lanh Dao Ngbi Sao dat chuan; hoic

- 5 tuyén Lanh Pao Ngbi Sao dat chuan, trong d6 c6 it nhat 02 Giam Péc Ngbi Sao Ngoc Luc Bao
dat chuan

2. Duy tri PPV thang > 30PV
3. Duy tri PGPV thang > 100 PV

Conditions for receiving a CSD reward

1. Maintain in the month:
- 10 Star routes to the standard; or
- 5qualified Star Leadership routes, including at least 02 Director of the Emerald Star
2. Maintain monthly PPV > 30PV
3. Maintaining monthly PGPV > 100 PV
Tién Thuéng Lanh Pao DSD
« 8% PGBV cua Lanh Pao Ngbi Sao dat chuan cip dau tién cua ban Phai dam bao danh téi thiéu

N _ . 800 PGBV cho Nha Lanh Pao
* 32% PGBV cua Lanh bao Ngoi Sao dat chuan cap thu hai cia ban Ng6i Sao dat chuan tuyén trén
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« 3% PGBV cua Lanh Pao Ngbi Sao dat chuan cép tha ba cua ban

« Néu du diéu kién nhan Tién Thuong Lanh Pao Lién Thong (Crossplan), ban s& dugc nhan thém phan
chénh léch Tién Thudéng Linh Pao duoc tinh tir Lanh Pao Ngdi Sao dat chuan cip tht 3 cua ban tro
xuéng. (Tham khdo Muc Tién Thirong LAnk Dao Lién Thong (Crossplan))

« 2% Tién Thuéng Niang Dong. (Tham khdo Muc Tién Thudng Ning Béng).
How to calculate CSD Leadership Bonus

* 8% of the Star Leadership PGBV meets your first level standard Must ensure minimum spend

800 PGBV for the Star Leader

* 32% of the Star Leadership PGBV meets your second level qualification ‘
meets the nearest upline standard

* 3% of the Star Leadership PGBV meets your third level qualification

* If you are eligible to receive the Crossplan, you will receive the difference in the Leadership Bonus
calculated from your Level 3 Star Leader or below. (Refer to the Cross Leadership Rewards Section
(Crossplan))

* 2% Dynamic Bonus. (Refer to the Dynamic Rewards section)

VI. TIEN THUONG NANG PONG 2%/ DYNAMIC BONUS 2%

Dé khuyén khich cac Nha Phan Phdi phat trién chiéu sdu va diy manh hé thdng kinh doanh cua ho,
MELILEA d3 dwa ra mot hinh thic tién thuong bd sung duoc goi 1a Tién Thuong Ning Pong 2% danh
tang cho cac Nha Phan Phéi dat dugc danh hiéu Quan Ly Ngdi Sao Ngoc Trai dat chuan va cao hon.

In order to encourage Distributors to develop in depth and strengthen their business systems, MELILEA
has introduced an additional bonus called the 2% Dynamic Bonus for Distributors to achieve. The
Manager of Pearl Star standard and higher.

Piéu kién dat dwoc Tién Thuéng Ning Pong

Pé du diéu kién nhan Tién Thuong Ning Pong trong mot thang, ban phai duy tri danh hiéu Quan Ly
Ng6i Sao Ngoc Trai (PSM) dat chuan hoic cao hon, va:

1. Duy tri 3 nhanh Lanh Pao Ngbi Sao dat chuan, trong d6 co it nhat mot Quan Ly Ngdi Sao Ngoc Trai
dat chuan (hoic cao hon)

2. Duy tri PPV thang > 30 PV
3. Duy tri PGPV thang > 100
Conditions for obtaining the Dynamic Bonus

To qualify for the Dynamic Bonus for a month, you must maintain the standard Pearl Star Management
(PSM) title or higher, and:

1. Maintain 3 qualified Star Leadership branches, including at least one qualified Pearl Star Manager (or
higher)

2. Maintaining monthly PPV > 30 PV
3. Maintaining monthly PGPV > 100
Céch tinh Tién Thuéng Ning Pong
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Tién Thuong Nang Pong 2% duoc tang cho Nha Phan Phéi dat duoc danh hiéu Quan Ly Ngbi Sao Ngoc
Trai dat chuan (hoic cao hon), ngudi di phat trién thanh cong mot Quan Ly Ngbi Sao Ngoc Trai dat
chuan (hoic cao hon) trong hé théng cua ho. Tién thudng dugc tinh tir Lanh Dao Ngdi Sao dat chuan cap
thir hai cua Quan Ly Ngbi Sao Ngoc Trai tach nhanh dau tién cho dén Lanh Dao Ngdi Sao dat chuan cap
dau tién cua Quan Ly Ngbi Sao Ngoc Trai tach nhanh thi hai.

Dynamic Bonus Calculation

The 2% Dynamic Bonus is awarded to a Distributor who achieves the qualification of a Pearl Star
Manager (or higher) who has successfully developed a qualified Pearl Star Manager (or higher). in their
system. The bonus is calculated from the Star Leader who meets the second level of the Pearl Star

Manager in the first split until the Star Leader reaches the first level of the Pearl Star Manager in the
second branch.

Example of Calculation for Dynamic Bonus

You
QPSM
QsSM QRSM QsSM
QRSM
First breakaway QPSM (A)
QPSM A
QsMm QRSM Qsm
Calculation of Dynamic Bonus:
Qualified Star Leader.
QRSM Second Level from QPSM A
Dynamic
Bonus
=2% x
PGBV of all
QRSM Qualif‘i)e:
Star Leader
QRSM
Second breakway QPSM (B) Unlimited
QPSM B unt
QsL QsL QSL Qualified Star Leader First
Level from QPSM B
QSL QSsL QSL

* QPSM = Qualified PSM
* QSL = Qualified Star Leader
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VII. NEN VA DON CAC LANH PAO NGOI SAO PAT CHUAN / COMPRESSION AND
STANDARDS OF STANDARD LEADERS

Tinh ning 6n dinh déc ddo nay cho phép mang ludi cac Lanh Dao Ngbi Sao duwoc nén thanh cau tric nho
gon nhat, chi bao gom céc Lanh Pao Ngdi Sao dat chuén, tir 4, tinh toan céc loai Tién Thuong danh cho
Lanh Pao Ngbi Sao.

Tinh ning nay gilp dam bao rang cac Linh Pao Ngoi Sao khong dat chuan & tuyén duéi s& khong chiém
giit hé thdng cua Lanh Pao Ngbi Sao tuyén trén, tir d6 1am mat hoic lam giam cac khoan Tién Thuong
ctia Lanh Pao Ngdi Sao dat chuan tuyén trén. PV va BV cuaa cac Lanh Dao Ngdi Sao khong dat chuan s&
duoc cong don vao PGPV va PGBV cua Lanh Dao Ngbi Sao dat chuan tuyén trén gan nhat.

Véi tinh nang nay, MELILEA dam bao rang gitta vd s6 cac Lanh Dao Ngbi Sao khong hoat dong hoic
khong dat chuan khac, Lanh Pao Ngdi Sao dat chuan sé& luén dwoc nhan tién thudng twong xing véi dong
g6p cua minh. Phan thuéng cua ban duoc tinh trén sé ting Lanh Pao Ngbi Sao dat chuan, du ho c6 nam
rat su trong hé thong cua ban.

This unique stability feature allows the network of Star Leaders to be compressed into the most compact
structure, including only qualified Star Leaders, thereby calculating the types of Star Leadership Bonuses.
Star.

This feature helps to ensure that non-qualified Star Leaders in the downline will not occupy the star
Leader system, thus losing or reducing the qualified Star Leaders' Bonuses. upline. PVs and BV of non-
standard Star Leaders will be accumulated to the PGPV PP and Star Leaders who have reached the
nearest upper level.

With this feature, MELILEA ensures that among countless inactive or otherwise qualified Star Leaders,
qualified Star Leaders will always receive a reward that is commensurate with their contribution. Your
reward is calculated based on the number of qualified Star Leadership levels, even if they are very deep in
your system.
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Compression Of Star Leader Downline Chart :
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VIII. TIEN THUONG LANH PAO LIEN THONG (5%-22%)/ CROSS PLAN OF 5%-22%

Phan Tién Thuong Lanh Pao chua duoc thanh toan toi muc tbi da s& duoc tiép tuc chi tra cho cac Lanh
Pao Ngoi Sao dat chuan thong qua Tién Thuéng Lianh Dao Lién Thong (Crossplan).

The unpaid Leadership Bonus to the maximum will continue to be paid to qualified Star Leaders through
the Crossplan Leadership Bonus.

Piéu kién dwoc nhan Thuwéng Lanh Pao Lién Thong

Chi nhitng Lanh Pao Ngbi Sao dat chuan duy tri hang thang it nhat hai nhanh Lanh Pao Ngdi Sao dat
chuan (RSM2) méi du diéu kién duoc nhan Thudng Lanh Pao Lién Théng, mién la c6 chénh léch Tién
Thuéng Lanh Pao so voi Lanh Pao Ngdi Sao dat chuan cap tht ba tra xuéng.

Condition to receive the Cross Plan

Only qualified Star Leaders who maintain at least two branches of qualified Star Leaders (RSM2)
monthly are eligible for the Cross Plan Award, provided there is a difference in the Leadership Bonus
compared to the Leader. Stars that qualify at the third level or below.

Cach tinh Thwéng Lanh Pao Lién Thong

Thuong Lanh Dao Lién Thong s& duoc tinh bang chénh léch giita ty I¢ Tién Thuong Lanh Pao cia ban
vé6i cac Lanh Dao Ngdi Sao dat chuan tir tang tha 3 tré xudng, cho téi ting thir nhat caa Lanh Dao Ngoi
Sao Pat chuan cé danh hiéu bang hoic cao hon ban.

Trong vi du duéi day, Tién Thuong Lanh Pao Lién Thdng (chi tra theo chiéu doc) ban s& nhan duoc l1a
8%, 20% va 3%.

Cross Plan Award Calculation

The Crossplan Leadership Rewards will be calculated as the difference between the ratio of your
Leadership Bonus to the qualified Star Leaders from the 3rd floor and below, to the first floor of the
Quialified Star Leadership with the title. equal to or higher than you.

In the example below, the Crossplan Bonus (vertical payment) you will receive is 8%, 20% and 3%.
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Example 1

SM A
You
PSM
SM B
Level1 RSMA 8%
Level2 RSMB 8%
CROSSPLAN
You will get

Level3 RSMC 3% 8% > = =
=
< w»
==
o

Level4 RSMD 3% 8% > -10%= @ =
Xao
e
2 i

Level5 PSME 3% 8% —> & = § Et

l l x4
@)
QSL QSL QSL 3% 8% —» - =
First Level Downlines of PSM E l

QSL

Trong vi du 2, néu ban la Giam Ddc Ngoi Sao Vuong Mién (CSD) dat chuan va khdng cé tuyén dudi nao
c6 cling cap bac véi ban, ban s& nhan duoc chénh léch Tién Thudng Lanh Pao, néu c6, khéng giéi han sé
cap tuyén dudi.

In example 2, if you are the standard Crown Star Director (CSD) and no downline has the same rank as
you, you will receive the difference in Leadership Bonus, if any, with no limit lower level.
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Example 2

QSL

QESD
You
CSD
QsL QESD
Level 1 RSMA 8%
Level2 RSMB 8%
CROSSPLAN
l l You will get
Level3 RSMC 3% 8% > =
Level4 RSMD 3% 8% > =
Level5 RSME 3% 8% > 10%= 2
l l m
o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, T
7]
m
Level6 RSMF 3% 8% - -10%= =
l w
-
-
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, -
>
l S
Level7 RSM G 3% 8% — = ﬁ
z
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, <
o
@
Level8 RSMH 3% 8% — = 8
i i o
Level 9 RSM | 3% 8% —» - =
Level 10 . SM J 3% 8% - =

VIII. MUC PAM BAO TOI THIEU/ MINIMUM GUARANTEE
Pam bao toi thiéu 800 PGBV cho Tién Thwéng Lanh Pao 8%

Lanh Pao Ngdi Sao dat chuan nhan 8% Tién Thudng Lanh Pao phai dam bao c6 PGBV dat téi thiéu 800
BV dé trich 8% cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat. Néu PGBV trong thang khéng
dam bao > 800 BV, Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao cua minh 8%
phan PGBV con thiéu dé chuyén cho Lanh Dao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for the 8% Leadership Bonus
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Star Leaders who qualify for the 8% Leadership Bonus must ensure that a PGBV reaches a minimum of
800 BV to deduct 8% for a Star Leader who meets the nearest frontline. If the PGBV in the month does
not guarantee > 800 BV, the qualified Star Leader will have to deduct from his Leadership Bonus 8% of
the missing PGBV to transfer to the Star Leader who meets the nearest upper line standard.

Pam bao téi thiéu 800 PGBV cho Tién Thwéng Linh Pao 10%

Lanh Pao Ngdi Sao dat chuan nhan 10% Tién Thuong Lanh Dao phai dam bao ¢6 PGBV tir cac Lanh
Pao Ngbi Sao dat chuan & tang thir nhat dat t6i thiéu 800 BV dé trich 10% cho Lanh Pao Ngbi Sao dat
chuan tuyén trén gan nhat. Néu PGBV trong thang tir cac Lanh Dao Ngdi Sao dat chuan ¢ tang thar nhat
khong dam bao > 800 BV, Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuong Lanh Pao caa
minh 10% phan PGBV con thiéu dé chuyén cho Lanh Pao Ngdi Sao dat chuin tuyén trén gan nhét.

Guaranteed a minimum of 800 PGBV for a 10% Leadership Bonus

Star Leaders who qualify to receive 10% of the Leadership Bonus must ensure that they have PGBV from
qualified Star Leaders on the first floor to reach a minimum of 800 BV to deduct 10% for Star Leaders to
reach the nearest upperline . If the PGBV of the month from the qualified Star Leaders on the first floor
does not guarantee > 800 BV, the qualified Star Leader will have to deduct from his Leadership Bonus
10% of the missing PGBV to transfer to the Leader Stars that meet the nearest upline.

Pam bao toi thiéu 800 PGBV cho Tién Thwéng Linh Pao 15%

Lanh Pao Ngbi Sao dat chuan nhan 15% Tién Thuong Lanh Pao phai dam bao c6 PGBV tir cac Lanh
Pao Ngbi Sao dat chuan ¢ tang thir nhat dat tdi thiéu 800 BV va PGBV tir cac Lanh Pao Ngbi Sao dat
chuan ¢ tang tht hai tro xuéng dat tbi thiéu 800 BV dé trich 15% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuan ¢ ting thi nhat khong ¢am bao > 800 BV,
Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuong Lanh Pao cua minh 15% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngoi Sao dat chuan ¢ ting thtr hai trg xudng khong dam bao >
800 BV, Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thudng Lanh Pao cia minh 15% phan
PGBV con thiéu dé chuyén cho Lanh Pao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 15% Leadership Bonus

Star Leaders who qualify to receive the 15% Leadership Bonus must ensure that they have PGBV from
qualified Star Leaders on the first floor of at least 800 BV and PGBV from Star Leaders who qualify on

the second floor or higher down to at least 800 BV to deduct 15% for Star Leaders to reach the nearest
upline.

If the PGBV during the month from the qualified Star Leaders on the first floor does not guarantee > 800
BV, the qualified Star Leader will have to deduct from his Leadership Bonus 15% of the missing PGBV
to transfer to the Leader Stars that meet the nearest upline.

If the PGBV during the month from qualified Star Leaders on the second floor or lower does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 15% of
the missing PGBV to transfer to Star Leaders met the closest upline.

Pam bao téi thiéu 800 PGBV cho Tién Thwéng Linh Pao 20%
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Lanh Pao Ngdi Sao dat chuan nhan 20% Tién Thuong Lanh Dao phai dam bao c¢6 PGBV tir cac Lanh
Pao Ngdi Sao dat chuin & tang tht nhit dat téi thiéu 800 BV va PGBV tir cac Lanh Pao Ngbi Sao dat
chuan & tang tht hai tré xudng dat téi thiéu 800 BV dé trich 20% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuin & ting thir nhat khong dam bao > 800 BV,
Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Dao cia minh 20% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Dao Ngdi Sao dat chuan & tang thtr hai tré xuéng khong dam bao >
800 BV, Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao cia minh 20% phan
PGBV con thiéu dé chuyén cho Lanh Dao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 20% Leadership Bonus

Star Leaders who qualify to receive 20% of the Leadership Bonus must ensure that they have PGBVs
from qualified Star Leaders on the first floor of at least 800 BV and PGBV from Star Leaders who qualify
on the second floor or higher down to at least 800 BV to deduct 20% for Star Leaders to reach the nearest
upper line.

If the PGBV of the month from the qualified Star Leaders on the first floor does not guarantee > 800 BV,
the qualified Star Leader will have to deduct from his Leadership Bonus 20% of the missing PGBV to the
Leader. Stars that meet the nearest upline.

If the PGBV during the month from the qualified Star Leaders on the second floor or lower does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 20% of
the missing PGBV to transfer to Star Leaders met the closest upline.

Pam bio téi thiéu 800 PGBV cho Tién Thuéng Linh Pao 25%

Lanh Pao Ngbi Sao dat chuan nhan 25% Tién Thuong Lanh Pao phai dam bao ¢6 PGBV tir céc Lanh
DPao Ngbi Sao dat chuan ¢ tang thtr nhat dat tdi thiéu 800 BV va PGBV tir cac Lanh Dao Ngbi Sao dat
chuan & tang tht hai tré xudng dat t6i thiéu 800 BV dé trich 25% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuan & ting thir nhat khong dam bao > 800 BV,
Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao caa minh 25% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngbi Sao dat chuan & tang thtr hai tré xuéng khong dam bao >
800 BV, Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao cia minh 25% phan
PGBV con thiéu dé chuyén cho Lanh Pao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 25% Leadership Bonus

Star Leaders who qualify to receive 25% of the Leadership Bonus must ensure that they have PGBV from
qualified Star Leaders on the first floor of at least 800 BV and PGBV from Star Leaders who qualify on

the second floor or higher down to at least 800 BV to deduct 25% for Star Leaders to reach the nearest
upline.

If the PGBV of the month from the qualified Star Leaders on the first floor does not guarantee > 800 BV,
the qualified Star Leader will have to deduct from his Leadership Bonus 25% of the missing PGBV to
transfer to the Leader Stars that meet the nearest upline.
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If the PGBV during the month from qualified Star Leaders on the second floor or lower does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 25% of
the missing PGBV to transfer to Star Leaders met the closest upline.

Pam bao téi thiéu 800 PGBV cho Tién Thwéng Linh Pao 30%

Lanh Pao Ngbi Sao dat chuan nhan 30% Tién Thuong Lanh Pao phai dam bao ¢ PGBV tir cac Lanh
DPao Ngbi Sao dat chuan ¢ tang thtr nhat dat tdi thiéu 800 BV va PGBV tir c4c Lanh DPao Ngbi Sao dat
chuan ¢ tang tht hai tro xubng dat tdi thiéu 800 BV dé trich 30% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Dao Ngdi Sao dat chuan & tang thir nhit khéng dam bao > 800 BV,
Lanh Dao Ngbi Sao dat chuan s& phai trich tir Tién Thuong Lanh Dao ciia minh 30% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngbi Sao dat chuan o tang tht hai tré xuéng khong dam bao >
800 BV, Lianh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuong Lanh Pao cia minh 30% phan
PGBV con thiéu dé chuyén cho Lanh Dao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 30% Leadership Bonus

Star Leaders who qualify for the 30% Leadership Bonus must ensure that they have PGBV from qualified
Star Leaders on the first floor of at least 800 BV and PGBV from Star Leaders who qualify on the second
floor or higher down to at least 800 BV to deduct 30% for Star Leaders to reach the nearest upline.

If the PGBV during the month from the qualified Star Leaders on the first floor does not guarantee > 800
BV, the qualified Star Leader will have to deduct from his Leadership Bonus 30% of the missing PGBV
to transfer to the Leader Stars that meet the nearest upline.

If the PGBV during the month from the qualified Star Leaders on the second floor or lower does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 30% of
the missing PGBV to transfer to Star Leaders met the closest upline.

Pam bio téi thiéu 800 PGBV cho Tién Thuéng Linh Pao 31%

Lanh Pao Ngbi Sao dat chuan nhan 31% Tién Thuong Lanh Pao phai dam bao ¢6 PGBV tir céc Lanh
Pao Ngbi Sao dat chuan ¢ tang thir nhat dat tdi thiéu 800 BV va PGBV tir c4c Lanh Pao Ngbi Sao dat
chuan ¢ tang tht hai tro xuéng dat tdi thiéu 800 BV dé trich 31% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuan & tang thir nhat khong dam bao > 800 BV,
Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuéng Linh Pao caa minh 31% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuan & ting thir hai tro xuéng khong dam bao >
800 BV, Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao cia minh 31% phan
PGBV con thiéu dé chuyén cho Lanh Pao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 31% Leadership Bonus

Star Leaders who qualify for the 31% Leadership Bonus must ensure that they have PGBV from Star
Leaders who qualify on the first floor to achieve a minimum of 800 BV and PGBV from Star Leaders

who qualify at the second floor or higher down to at least 800 BV to deduct 31% for Star Leaders to reach
the nearest upper line.
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If the PGBV during the month from the qualified Star Leaders on the first floor does not guarantee > 800
BV, the qualified Star Leader will have to deduct from his Leadership Bonus 31% of the missing PGBV
to transfer to the Leader Stars that meet the nearest upline.

If the PGBV during the month from qualified Star Leaders on the second floor or lower does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 31% of
the missing PGBV to transfer to Star Leaders met the closest upline.

Pam bao téi thiéu 800 PGBV cho Tién Thwéng Lanh Pao 32%

Lanh Pao Ngdi Sao dat chuan nhan 32% Tién Thuong Lanh Dao phai dam bao ¢6 PGBV tir cac Lanh
DPao Ngbi Sao dat chuan ¢ tang thir nhat dat tdi thiéu 800 BV va PGBV tir c4c Lanh Pao Ngbi Sao dat
chuan & tang tht hai tré xudng dat téi thiéu 800 BV dé trich 32% cho Lanh Pao Ngdi Sao dat chuan
tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngdi Sao dat chuan & tang thir nhat khong dam bao > 800 BV,
Lanh Pao Ngbi Sao dat chuan s& phai trich tir Tién Thuéng Lanh Pao caa minh 32% phan PGBV con
thiéu dé chuyén cho Lanh Pao Ngbi Sao dat chuan tuyén trén gan nhat.

Néu PGBV trong thang tir cac Lanh Pao Ngoi Sao dat chuan ¢ ting thtr hai trg xudng khong dam bao >
800 BV, Lanh Pao Ngdi Sao dat chuan s& phai trich tir Tién Thuong Lanh Pao cia minh 32% phan
PGBV con thiéu dé chuyén cho Lanh Dao Ngdi Sao dat chuan tuyén trén gan nhat.

Guaranteed a minimum of 800 PGBV for a 32% Leadership Bonus

Star Leaders who qualify for a 32% Leadership Bonus must ensure that they have PGBV from Star
Leaders who qualify on the first floor to at least 800 BV and PGBV from Star Leaders who qualify for the
second floor or higher down to at least 800 BV to deduct 32% for Star Leaders to reach the nearest upper
line.

If the PGBV during the month from the qualified Star Leaders on the first floor does not guarantee > 800
BV, the qualified Star Leader will have to deduct from his Leadership Bonus 32% of the missing PGBV
to transfer to the Leader Stars that meet the nearest upline.

If the PGBV during the month from qualified Star Leaders on the second floor or below does not
guarantee > 800 BV, the qualified Star Leader will have to deduct from their Leadership Bonus 32% of
the missing PGBV to transfer to Star Leaders met the closest upline.
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IX. QUY CHEF (QUY XE HOI, NHA VA GIAO DUC) 4%/ CHEF FUNDS (CAR, HOME AND
EDUCATION FUND) 4%

Néu ban mubn c6 mét chiéc xe hoi sang trong, mot ngdi nha dep va tim kiém chwong trinh gido duc bac
dai hoc cho con ban, Quy CHEF (Quy xe hoi, nha & gido duc) 4% sé& bién gidc mo cia ban thanh hién
thuec.

Cong Ty danh 4% téng Gia Tri Kinh Doanh (BV) hang thang cho Quy CHEF (Qu¥ Xe hoi, Nha & Gido
duc). Sé tién thuc té ma ban dwoc nhan trong mdi thang duoc xac dinh dua trén hé thdng tinh diém va
phu thudc vao s diém ma ban c6 duoc.

Thu nhap tr Quy CHEF trong mot thang cua ban dugc xac dinh nhu sau:

If you want a luxury car, a beautiful home and looking for a college education program for your children,
CHEF (Car, Home & Education) 4% will turn your dreams into realistic.

The Company spends 4% of the monthly Business Value (BV) on the CHEF Fund (Car, Home &
Education Fund). The actual amount you receive in each month is determined based on the scoring
system and depends on the number of points you get.

Your one-month CHEF Fund income is determined as follows:

PGPV cla ban X 1% =A diém
PGPV cla cac Nha Linh Dao Ngbi Sao dat chuan tang thi nhat X0,5% =B diém

PGPV cla Nha Lanh Dao Ngbi Sao dat chuin tang th hai X0,3% =Cdiém
PGPV cla Nha Lanh Pao Ngbi Sao dat chuin tang thi ba X0,2% =D diém
PGPV clia Nha Lanh Dao Ngbi Sao dat chun tang thir tw X0,2% =E diém
PGPV cla Nha Linh Dao Ngbi Sao dat chuan tang th& nam X0,5% =Fdiém

PGPV cla Nha Lanh Dao Ngbi Sao dat chuin tang thir sdu X0,5% =G diém

= To6ngsd diém CHEFciabanZ=(A+B+C+D+E+F +G) diém

Tién thwong CHEF 4% x téng gid tri kinh doanh hang thang clia Céng Ty < 7digm
cta ban Téng s6 diém CHEF cla tat ca cac
Nha Lanh Pao Ngdi Sao dat chuan

Gia tri moi diém CHEF x Z diém

Piéu kién dé dwgc nhan Quy CHEF

bé du diéu kién nhan Quy CHEF, ban phai Ia mot Quan Ly Ngbi Sao Ngoc Trai dat chuan hoic cao hon
va dap tng tat ca cac diéu kién sau:

1. Duy tri it nhét 3 tuyén Lanh Dao Ngdi Sao dat chuan trong thang.

2. Duy tri PPV thang >30 PV

3. Duy tri PGPV théng > 100 PV

4. Lap béo céo hoat dong hang thang, 1am viéc dé giai thich véi Céng Ty vé hoat dong trong thang va
duoc Cong Ty dong y

Condition for CHEF Foundation
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To be eligible for CHEF, you must be a qualified Pearl Star Manager or above and meet all of the
following:

1. Maintain at least 3 qualified Star Leadership routes during the month.
2. Maintaining monthly PPV >30 PV
3. Maintaining monthly PGPV > 100 PV

4. Prepare monthly operation report, work to explain to the Company about the activities in the month
and the Company agrees

Sau khi hoan thanh céac diéu kién trén trong ba thang lién tiép va gui tat ca céc tai liéu can thiét kém theo
Pon tham gia Quy CHEF vé Cong Ty, tir thang thtr 4 tré di, ban s& duoc nhan Quy CHEF khi dap ung 4
diéu kién néu trén.

After completing the above conditions for three consecutive months and sending all necessary documents

with CHEF Fund Application Form to the Company, from the 4th month onwards, you will receive
CHEF Fund when meeting 4 conditions mentioned above.

DPon tham gia Quy CHEF
Pé tham gia quy CHEF, ban phai ndp cac tai liéu sau day:
« 2 Pon tham gia Quy CHEF va Hop Pong Tham Gia Ban Hang Da Cap, va

« C4c tai liéu vé xe hoi, nha & va chuong trinh gi4o duc dugc dé cap trong Pon tham gia Quy CHEF, vi
du: hop dong thué — mua, hop dong mua ban, céc gidy to phap 1y, thu chap nhan cia co s& dao tao, hoa
don...

CHEF Fund application
To join CHEF, you must submit the following:
» 2 CHEF Fund applications and Multilevel Sales Participation Contract, and

* Car, housing and educational program documents are included in the CHEF Application Form, for
example: lease-purchase agreement, purchase agreement, legal documents, acceptance letter from CHEF
training facilities, invoices ...

Cong Ty giit quyén phé duyét lya chon xe hoi, nha & va chuong trinh giéo duc. Gia tri téi thiéu duoc ap
dung nhu sau:

Déi véi xe hoi, tir 400,000,000 VND tré 1én (twong duong RM 50.000/25.000 d6 la Singapore)
Déi véi nha, tir 800,000,000 VNBD tré 1én (twong dwong RM 100.000/50.000 d6 la Singapore)

Ddi véi chuong trinh gido duc, tir 160,000,000 VND tré 1én (twong dwong RM 10.000/10.000 d6 la
Singapore)

The Company reserves the right to approve car, housing and educational program options. The minimum
value is applied as follows:

For cars, from VND 400,000,000 or more (equivalent to RM 50,000 / S $ 25,000)
For houses, from 800,000,000 VND or more (equivalent to RM 100,000 / 50,000 Singapore dollars)

For educational programs, from 160,000,000 VND and above (equivalent to RM 10,000 / 10,000
Singapore dollars)
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Chi tra Quy CHEF/ CHEF Fund Payments

Quy CHEF duoc chi tra cang véi cac khoan thuéng hang thang khac cho tat ca cac Nha Phan Phéi dat
chuan trong thang.

Cong Ty s& chi tra Quy CHEF cho Nha Phan Phéi dat chuan va Nha Phan Phéi d6 c6 trach nhiém thanh
toan cac khoan 1¢ phi, phi c6 lién quan dén xe hoi, ha ¢ va chuong trinh Gi4o duc bac dai hoc (CHEF) kip
thoi.

Nha Phan Phéi dat chuan ciing dugc yéu cau cung cap bang chitng mua xe, nha hoic ding ky chuong
trinh giao duc bac dai hoc dudi hinh thic ba (03) bd anh mau ¢& 15x20 cm (6R) va mét (01) ban photo
den trdng trong vong 90 ngay sau khi nhan duoc khoan thanh toan du tién.

Sy cham tré trong viéc cung cAp cac tai liéu trén co thé khién cac khoan thanh toan tiép theo bj gitt lai.
« Gi4 tri thanh toan téi da ddi véi xe hoi 1a 150% gia mua xe;
Thoi gian thanh toan tbi da 1a 5 nam
« Gi4 tri thanh toan téi da di véi nha 12 150% gia mua nha;
Thai gian thanh toan téi da 1a 20 nam
« Gi4 trj thanh toan ti da d6i véi d6i véi chuong trinh gido duc 12 150% hoc pht;
Thai gian thanh toan téi da 1a 4 nim
CHEF is paid together with other monthly bonuses to all qualified Distributors during the month.

The Company will pay the CHEF Fund to a qualified Distributor and such Distributor shall be responsible
for payment of fees, charges related to cars, accommodations and the Higher Education Program (CHEF)
in time. time.

Qualified Distributors are also required to provide proof of purchase of a car, home or registration for
higher education in the form of three (03) sets of color photos of 15x20 cm (6R) and one (01) copy. Black
and white within 90 days after receiving the first payment.

A delay in providing the above documents may result in subsequent payments being held.
* The maximum payment value for cars is 150% of the purchase price;
The maximum payment time is 5 years
* The maximum payment value for a house is 150% of the purchase price;
The maximum payment time is 20 years
* The maximum payment for an educational program is 150% of the tuition fee;
The maximum payment time is 4 years

Sau khi nhan du cac khoan thanh toan cho mét chwong trinh cia Quy CHEF, Nha Phan Phéi dat chuan cé
thé dang ky tham gia chwong chinh khac ciia Quy nay.

Nha Phan Phéi str dung Quy CHEF dé mua xe hoi s& phai dan logo caa Céng Ty & vi tri ndi bat cua chiéc
xe do.

After receiving full payment for a CHEF program, a qualified Distributor may apply for another chapter
of this Fund.
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Distributors who use the CHEF Fund to buy cars will have to place the Company's logo in the prominent
position of that vehicle.

Cong Ty sé ngwng chi tra Quy CHEF trong cac trwong hep sau:/ The Company will stop paying
CHEF Fund in the following cases:

« Xe bi ¢anh cip ma Nha Phan Phdi khong mua xe khéc
« Nha Phan Phéi ban xe hodc nha ma khong mua xe hay nha khac
« Xe hoi hoic nha bj hu hong d¢én mirc khong thé stra chira

« Nha Phan Phéi dang nhan Qiiy CHEF c6 lién quan truc tiép hoic gian tiép vai céc cong ty ban hang truc
tiép khac hoic bat ky cong ty nao ban san pham canh tranh véi san pham cua Cong Ty

« Nha Phan Phéi dang nhan Qiiy CHEF vi pham cac quy dinh tai Hop Dong Tham Gia Ban Hang Da Cap
va Quy Tac Hoat Bong ciia Cong Ty

« Nha Phan Phéi dang nhan Qiiy CHEF khong thuc hién trach nhiém hudng dan va dao tao tuyén dudi
ctia minh va khdng tham du cac chuong trinh dao tao do Hé thdng Netplus Toan cau to chirc

* The vehicle is stolen and the Distributor does not buy another vehicle
* Distributor sells a car or a home without buying a car or another home
* A car or home is damaged so much that it cannot be repaired

* Distributors are receiving CHEF Funds directly or indirectly with other direct selling companies or any
companies selling products that compete with Company's products.

* Distributors who are receiving CHEF Funds in violation of the provisions of the Multi-Level Sales
Participation Contract and Company's Code of Operation

* Distributors who are accepting CHEF Funds do not undertake the responsibility of guiding and training
their downlines and do not attend training programs organized by Global Netplus System

X. QUY THUONG NUA NAM VA HANG NAM DANH CHO GIAM POC NGOI SAO / HALF
YEAR AND ANNUAL BONUS FUNDS FOR THE STAR MANAGER

Pay 1a cac quy thuong ghi nhan nhitng nd luc hoat dong kinh doanh va dong luc phi thuong danh riéng
cho cac Giam Déc Ngdi Sao.

These are reward funds that recognize extraordinary business efforts and motivation for Star Directors.
Quy Thuéng Nira Nim (HYBF) cho Giam Péc Ngdi Sao Ngoc Luc Bio 1%

Half-Year Bonus Fund (HYBF) for Director of Emerald Star 1%

Cong Ty danh 1% Gia Tri Kinh Doanh (BV) trong ntra nam cho Quy Thuong nay. Quy Thuong HYBF
dugc tinh toan va chi tra sau thang mot 1an, bang cach chia cho cac Nha Phan Phéi dat chuan Giam Béc
Ngbi Sao Ngoc Luc Bao tr I8n, theo ty 1¢ gia tri Tién Thuong Lanh Pao va Tién Thuong Ning Bong ma
ho tich lily dwoc tir Thang Mot dén Thang Séu hoic tir Thang Bay dén Thang Mudi Hai ciia nam.

The Company dedicates 1% of Business Value (BV) for half a year to this Bonus Fund. The HYBF
Bonus Fund is calculated and paid every six months, by dividing it into Distributors who qualify the

Director of Emerald Star and above, in proportion to the value of their Leadership and Dynamic Bonuses.
accumulated from January to June or from July to December of the year.

46



Gia Tri Kinh Doanh (BV) trong nira nam cta Céng Ty x 1% Téing s6 Tién Thudng Lanh Dao va
Téng s6 Tién Thudng Lanh Pao va Tien Thudng N&ng Dong X Tien Thudng Néng Dong* tich Ity
chi tra cho Gidm Déc Ngbi Sao Ngoc Luc Bao trd 1én trong ky tinh tuéng
trong ntra ndm

Campany's Hal-yearly business value [BY) x 1% _ Your tofal Cualified Laadarship &

Dynamic Banuses "dunng the

Half-ymarly total of Qualdiers’ Leadership & !
half-year penad

Depnamic Bonuses

* Lyu ¥: “Tién Thuong Linh Pao va Tién Thuong Nang Pong” co nghia 1a Tién Thuong Lanh Pao va
Tién Thuong Ning Pong ma ban duoc nhan trong mdi thang dat chuan Giam Pbc Ngbi Sao Ngoc Luc
Bao hoac cao hon.

* Note: "Leadership Bonus and Dynamic Bonus' means the Leadership Bonus and the Dynamic
Bonus you receive each month that qualify as the Director of the Emerald Star or above.

Quy Thwéng Hang Niam (YBF) cho Giam Poc Ngoi Sao Kim Cwong 0.5%

Cong Ty danh 0.5% Gia Tri Kinh Doanh (BV) hang nam cho Quy Thuong nay. Quy Thudng nay duoc
tinh toan va chi tra hang nam, bang cach chia cho cac Nha Phan Phéi dat chuan Giam B¢ Ngbi Sao Kim
Cuong tré 1én, theo ty 1¢ gia tri Tién Thuong Lanh Pao va Tién Thuong Nang Dong ma ho tich lity duoc
tir Thang Mot dén Thang Muoi Hai cia nam.

Annual Bonus Fund (YBF) for Diamond Star Director 0.5%

The Company allocates 0.5% of Business Value (BV) annually to this Bonus Fund. This Bonus Fund is
calculated and paid annually, by dividing the distribution to Diamond Star Director or above, according to
the ratio of Leadership Bonus and Dynamic Bonuses they have accumulated. from January to December
of the year.

o L, Téng s6 Tién Thuwéng Lanh Pao va
Gia Tri Kinh Doanh (BV) trong nam cua Cong Ty x 0.5% x  Tien Thudng Ning Dong* tich Iy

TAng s Tién Thudng Lanh Pao va Tién Thudng Nang Déng trong ky tinh tuéng
chi trd cho Gidm D6c Ngbi Sao Kim Cwong trd 1én trong ndm

Company's Yearly business value (BY] x 0,5% Your fotal Quakified Leadenthip &

Yearly tatal af Qualifers’ Leadarship & Dynamic Bonuses “dunng the year

Oynamic Bonusas

* Lyu ¥: “Tién Thuong Lanh Pao va Tién Thuong Nang Pong” co nghia 1a Tién Thuong Lanh Dao va
Tién Thudong Nang Dong ma ban dugc nhan trong mdi thang dat chuan Giam Dbc Ngbi Sao Kim Cuong
hodc cao hon.
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* Note: “Leadership Bonus and Dynamic Bonus” means the Leadership Bonus and the Dynamic Bonus
you receive each month as Diamond Star Director or above.

Qu§y Thuéng Hang Nam (YBF) cho Giam Péc Ngdi Sao Vwong Mién 0.5%

Cong Ty danh 0.5% Gia Tri Kinh Doanh (BV) hang nam cho Quy Thuong nay. Quy Thudng nay duoc
tinh toan va chi tra hang nim, bang cach chia cho cac Nha Phan Phdi dat chuan Giam Dbc Ngdi Sao
Vuong Mién, theo ty 18 gia tri Tién Thuéng Lanh Pao va Tién Thuong Niang Pong ma ho tich lity duwoc
tir Thang Mot dén Thang Mudi Hai cia nam.

Annual Bonus Fund (YBF) for the Crown Star Director 0.5%

The Company allocates 0.5% of Business Value (BV) annually to this Bonus Fund. This Bonus Fund is
calculated and paid annually, by dividing it to Distributors who qualify as the Crown Star Director, in
proportion to the value of the Leadership Bonus and the Dynamic Bonus they have accrued from the
Month One to December of the year.

o L, Téng s6 Tien Thudng Lanh Dao va
Gia Tri Kinh Doanh (BV) trong nam cua Cong Ty x 0.5% x  Tién Thudng Nang Dong* tich Ity

Téng s6 Tién Thwéng Lanh Pao va Tién Thudng Nang Dong trong ky tinh tuéng
chi tra cho Giam D&c Ngbi Sao Vuong Mién

Company's Yearly business value (BY] x 0,5% Vour total Cuibhisd Laddarshs &

Yearly tatal af Qualifers’ Leadarship & Dynamic Bonuses “dunng the year

Oynamic Bonusas

* Lyu ¥: “Tién Thuong Lanh Pao va Tién Thuong Nang Pong” c6 nghia 1a Tién Thuong Lanh Dao va
Tién Thuong Nang Dong ma ban dugc nhan trong mdi thang dat chuan Giam Bbc Ngbi Sao Vuong Mién.

* Note: “Leadership Bonus and Dynamic Bonus” means the Leadership Bonus and the Dynamic Bonus
you receive each month as the Star Crown Director.

X1. GIAI THUONG VINH DANH/ RECORNIZATION AWARD

Dé ghi nhan thanh tich cia cac Lanh DPao Ngdi Sao, Cong Ty da thiét 1ap mot sé giai thuong va tiéu chi
phl hop véi viéc quan ly hoat dong kinh doanh dé vinh danh va cong nhan ning luc cia cac Linh Dao
Ngbi Sao dat chuan.

Giai Thuong Vinh Danh bao géom Xac nhan Cong nhan Chinh thic va Huy Hiéu Danh Hiéu nham xac
nhan mtrc d6 thanh cdng caa Lanh Pao Ngbi Sao dat chuan.

Chi nhirng Lanh Bao Ngdi Sao da dap tmg cac tiéu chi sau dady mai dugc nhan Giai Thuong Vinh Danh.
1. Pat chuan d6i véi tirng cp bac lién quan trong 3 thang lién tiép

2. Tham du tat ca céc hoi thao va dao tao chinh thirc cia Cong Ty, khdng cé bat ky hanh vi vi pham Hop
Poéng Tham Gia Ban Hang Pa Cap va Quy Tic Hoat Pong cua Cong Ty.

3. Thuc hién day du viéc dao tao cho hé théng cua minh, dam bao tuan tha Hé thdng Netplus toan cau
cling nhu nhiét tinh tham du cac budi gap mat caa Cong Ty.
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4. Lanh Pao Ngbi Sao chi dugc nhan duy nhat mot Huy Hiéu Danh Hiéu tai mot thoi diém. Cong Ty sé
xé&c minh va trao Huy Hiéu Danh Hiéu cip cao nhat tai thoi diém cong nhan.

In recognition of the achievements of Star Leaders, the Company has established a number of awards and
criteria that are appropriate to the business management to honor and recognize the competence of Star
Leaders. .

The Honor Awards include the Official Acknowledgment and the Honors Badge to confirm the level of
success of a qualified Star Leader.

Only Star Leaders who have met the following criteria will be honored.
1. Meet the standards for each relevant rank in 3 consecutive months

2. Attend all official Company training and workshops, without any violation of the Multi-Level Sales
Participation Contract and Company Code of Operation.

3. Implementing all the training for your system, ensuring compliance with the Global Netplus System as
well as enthusiastically attending the Company's meetings.

4. Star Leaders can receive only one title badge at a time. The Company will verify and award the top-
level Badge Badge at the time of recognition.

Luu y: Cong Ty gitt quyén thay ddi cac tiéu chi néu trén sau khi dang ky vdi cac co quan co tham quyén
theo quy dinh cua phap luat.

Note: The Company reserves the right to change the above criteria after registering with the competent
authorities as prescribed by law.

Huy Hiéu Quan Ly Ngbi Sao / Star Management Pin

Piéu kién dat chuan va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Quan Ly Ngbi Sao trong 3 thang lién tiép s& dugc trao Huy
Hiéu Quan Ly Ngbi Sao va:

* Bugc mai tham du va vinh danh tai su kién “Hoi thao & Cong nhan Lanh Pao Ngbi Sao”

« Tén Nha Phan Phéi dugc dang tai trén Ban tin dién tt MELILEA

Huy Hiéu Quan Ly Ngdi Sao c6 hinh tam gi4c mang vang, dugc khic logo MELILEA va danh hiéu Quan
Ly Ng6i Sao (SM)

Quialifying conditions and Recognization Awards

Distributors who maintain Star Management eligibility for 3 consecutive months will be awarded the Star
Management Badge and:

* Invited and honored at the event "Star Leadership Conference & Recognition"
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* Distributor's name is posted on MELILEA e-Newsletter

The Star Management Badge has a gold film triangle, engraved with the MELILEA logo and the Star
Management (SM) title

Huy Hiéu Quan Ly Ngdi Sao Hong Ngec / Ruby Star Management Pin

Piéu kién dat chuan va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Quan Ly Ngbi Sao Hong Ngoc trong 3 thang lién tiép s& duoc
trao Huy Hiéu Quan Ly Ngoi Sao Hong Ngoc va:

* Bugc moi tham du va vinh danh tai su kién “Hoi thao & Cong nhan Lanh Dao Ngbi Sao”
« Tén Nha Phan Phdi duoc dang tai trén Ban tin dién tr MELILEA

Huy Hiéu Quan Ly Ngbéi Sao Hong Ngoc c6 hinh tam gidc mang vang, phan biét bang mét vién pha 1é
hong ngoc dit trén dinh logo MELILEA va danh hi¢u Quan Ly Ngoi Sao Hong Ngoc (RSM) nén do.

Qualifying conditions and Recognization Awards

Distributors who maintain Ruby Star Management eligibility criteria for 3 consecutive months will be
awarded the Ruby Star Management Badge and:

* Invited and honored at the event "Star Leadership Conference & Recognition"
* Distributor's name is posted on MELILEA e-Newsletter

The Ruby Star Management Badge has a yellow membrane triangle, distinguished by a ruby crystal on
top of the MELILEA logo and the Red Ruby Star Management (RSM) title.

Huy Hiéu Quan Ly Ngbi Sao Ngoc Trai/ Pearl Star Management Pin

Piéu kién dat chuan va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Quan Ly Ngdi Sao Ngoc Trai trong 3 thang lién tiép s& duoc
trao Huy Hiéu Quan Ly Ngbi Sao Ngoc Trai, Xac nhan Céng nhan Quan Ly Ngoi Sao Ngoc Tral, va:

* Bugc moi tham du va vinh danh tai su kién “Hoi thao & Cong nhan Lanh Dao Ngbi Sao”
« Tén va anh Nha Phan Phéi duoc dang tai trén Ban tin dién td MELILEA
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Huy Hiéu Quan Ly Ngbi Sao Ngoc Trai cd hinh tam gidc mang vang, phan biét bing mot vién pha 1&
ngoc trai dat trén dinh logo MELILEA va danh hiéu Quan Ly Ngbéi Sao Hong Ngoc (RSM) tring ngoc
trai.

Quialifying conditions and Recognization Awards

Distributors who maintain the Pearl Star Management qualification for 3 consecutive months will be
awarded a Pearl Star Management Badge, a Pearl Star Management Acknowledgment, and:

* Invited and honored at the event "Star Leadership Conference & Recognition"
* Distributor's name and photo are posted on MELILEA e-Newsletter

The Pearl Star Management Badge has a gold membrane triangle, distinguished by a pearl crystal that sits
on top of the MELILEA logo and the white Pearl Star Management (RSM) title.

Huy Hiéu Giam Péc Ngobi Sao Ngoc Luc Bao / Emerald Star Director Pin
e \( ?
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Piéu kién dat chuin va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Giam D¢ Ngbi Sao Ngoc Luc Bao trong 3 thang lién tiép s&
duoc trao Huy Hiéu Giam Pbc Ngbi Sao Ngoc Luc Bao, Xac nhan Cong nhan Giam Bdc Ngbi Sao Ngoc
Luc Bao va:

* Buoc mai tham du va vinh danh tai su kién “Hoi thao & C6ng nhan Lanh Pao Ngbi Sao”
« Tén, anh va cau chuyén thanh céng caa Nha Phan Phéi dugc dang tai trén Ban tin dién td MELILEA

Huy Hiéu Giam Béc Ngdi Sao Ngoc Luc Bao ¢ hinh vwong mién, dugc ché tac bang vang nguyén khéi,
dugc khic logo MELILEA va danh hiéu Giam Dbc Ngdi Sao Ngoc Luc Bao. Nam vién ngoc luc bao
dugc dinh trén cac nan ciia virong mién va vién tht sau hinh cau duoc gan phia trén logo MELILEA.

Quialifying conditions and Recognization Awards

Distributors who maintain the requirements of the Director of the emerald Star will be awarded the
Director of the Emerald Star Director, Confirmation of Director of the Emerald Star and:

* Invited and honored at the event "Star Leadership Conference & Recognition"
* Distributor's name, photo and success story are posted on MELILEA e-Newsletter

The Emerald Star Director Badge has a crown shape, made of solid gold, engraved with the MELILEA
logo and the title of Director of the Emerald Star. Five emeralds are encrusted on the spokes of the crown
and a sixth spherical shape is mounted above the MELILEA logo.

Huy Hiéu Giam Péc Ngoi Sao Kim Cwong / Diamond Star Director Pin
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Piéu kién dat chuin va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Giam Dbc Ngbi Sao Kim Cuong trong 3 thang lién tiép s&
duoc trao Huy Hiéu Giam Dbc Ngbi Sao Kim Cuong, Xac nhan Coéng nhan Giam Dbc Ngbi Sao Kim
Cuong va:

« Pugc moi tham du Hoi Nghi Giam Dbc Ngbi Sao
* Bugc moi tham du va vinh danh tai su kién “Hoi thao & Cong nhan Lanh Dao Ngbi Sao”
« Tén, anh va cau chuyeén thanh céng caa Nha Phan Phéi dugc dang tai trén Ban tin dién td MELILEA

Huy Hiéu Giam Déc Ngdi Sao Kim Cuong ¢6 hinh vuong mién, duoc ché tic bang vang nguyén khéi,
dugc khac logo MELILEA va danh hi¢u Giam Ddc Ngbi Sao Kim Cuong. Nam vién kim cuong duoc
dinh trén cac nan cia vuong mién va vién thi sau hinh cau duoc gan phia trén logo MELILEA.

Quialifying conditions and Recognization Awards

Distributors who maintain Diamond Star Director qualification for 3 consecutive months will be awarded
the Diamond Star Director Badge, Diamond Star Director Accreditation and:

* Be invited to attend the Star Director Meeting
* Invited and honored at the event "Star Leadership Conference & Recognition"
* Distributor's name, photo and success story are posted on MELILEA e-Newsletter

The Diamond Star Director's Badge is in a crown, made of solid gold, engraved with the MELILEA logo
and the title of Director of the Diamond Star. Five diamonds are set on the spokes of the crown and the
sixth spherical shape is mounted above the MELILEA logo.

Huy Hiéu Giam Péc Vwong Mién / Crown Director Pin

Pidu kién dat chuan va Giai Thwéng Vinh Danh

Nha Phan Phéi duy tri diéu kién dat chuan Giam Pdc Ngbi Sao Vuong Mién trong 3 thang lién tiép s&
duoc trao Huy Hiéu Giam Ddc Ngoi Sao Vuong Mién, Xac nhan Céng nhan Giam Pdc Ngbi Sao Vuong
Mién va:

52



« Pugc moi tham du Hoi Nghi Giam Dbc Ngbi Sao

« Bugc moi tham du va duge vinh danh tai “Pai hoi MELILEA Quéc té”

* BPuoc mai tham du va vinh danh tai su kién “Hoi thao & C6ng nhan Lanh Pao Ngbi Sao”

« Tén, anh va cAu chuyén thanh céng cia Nha Phan Phéi duoc ding tai trén Ban tin dién tirt MELILEA

Huy Hiéu Giam Ddc Ngoi Sao Vwong Mién c¢6 hinh vuong mién, dwoc ché tac bang vang 24K nguyén
khéi, duoc khiac logo MELILEA va danh hiéu Giam Déc Ngoi Sao Kim Cwong. Nam vién kim cuong
duoc dinh trén cac nan cia vwong mién va mot vién hong ngoc hinh cau dugc gin phia trén logo
MELILEA

Qualifying conditions and Recognization Awards

Distributors who maintain the Crown Star Director qualification for 3 consecutive months will be
awarded the Crown Star Director Badge, Crown Star Director Acknowledgment and:

* Be invited to attend the Star Director Meeting

* Invited and honored at the "International MELILEA Congress"

* Invited and honored at the event "Star Leadership Conference & Recognition"

* Distributor's name, photo and success story are posted on MELILEA e-Newsletter

The Crown Star Director's Badge features a crown, crafted in solid 24K gold, engraved with the
MELILEA logo and the title of Director of the Diamond Star. Five diamonds are set on the spokes of the
crown and a spherical ruby is mounted above the MELILEA logo
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